pIlemio]
>§ deoT mHm UL |

10] Apeay] :

A\




02-17

Corporate Overview

Corporate Information

Financial performance (2020-2022)
About us

Our Presence

Key Strengths

Chairman’s Message

An Overview of Our Offerings

Our Customers

Target Vs Accomplishments

New after market initiative

CSR Activities

18-65

Statutory Reports

Management Discussion and Analysis
Directors’ Report

Corporate Governance Report

66-209

Financial Statements

Standalone Financial Statements

Consolidated Financial Statements

Form AOC-1

Scan the QR code to
know more about the
Company

In this Annual Report we have
disclosed forward-looking information
to enable investors to comprehend
our prospects and take informed
investment decisions. This report

and other statements-written and
oral- that we make may contain
forward-looking statements that

set out anticipated results bases

on the management’s plans and
assumptions. We have tried wherever
possible to identify such statements
by using words such as ‘anticipates’,
‘estimates’, ‘expects’, ‘projects’,
‘intends’, ‘plans’, ‘believes’ and word
of similar substance in connection with
any discussion of future performance.
We cannot guarantee that these
forward-looking statements will be
realized, although we believe we

have prudent in assumptions. The
achievement of results is subject

to risks, uncertainties and even
inaccurate assumptions. Should know
or unknown risks or uncertainties
materialise, or should underlying
assumptions prove inaccurate, actual
results could vary materially from
those anticipates, estimated or
projected. Readers should bear this in
mind. We undertake no obligation to
publicly update any forward-looking
statements, whether because of

new information, future events or
otherwise.



In our journey spanning

over six decades, we have

always tapped into our innate i
strengths of efficiency and
customer focus to remain
resilient in the face of an

evolving environment.

The financial year 2021-22 was marked by multiple headwinds such
as supply chain constraints, subdued demand environment in the
commercial vehicle space and inflationary pressure on margins.
Despite challenges, we continued to focus on business continuity

and implemented various cost optimisation initiatives to achieve an
encouraging financial performance during the year.

overseas. Our aim is to emerge as a one-stop automotive solutions
provider for our esteemed customers.

As the economy is gradually gaining momentum, we are eager to
capitalise on emerging opportunities and unlock more value for

all stakeholders. Our long-term corporate strategy is to steadily
strengthen our manufacturing capabilities, diversify our portfolio of
products and expand our presence across various markets in India and

With enhanced capacity, sharper
innovation focus and committed
teams, we are now poised to take
the big leap forward and elevate

Mot ///////
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Financial performance (2020-2022)

Gaining momentum: challenged,
improved, and expanded

(Rs. in Lakhs)

Operational Results 2022 2021 2020
Sales including other income 1,72,239 1,08,941 114,509
Operating profit (PBDIT) 23,080 14,239 13,027
Interest 279 593 1,726
PBDT 22,801 13,646 11,301
Depreciation and amortisation 3,673 3,558 4137
Profit before tax 19,127 10,088 7,164
Profit after tax 14,080 7,296 4,788
Financial indicator

Assets 48,950 48,467 50,086
Investments 47 47 47
Current assets 66,862 36,375 24,373
Non-current assets 3,460 3394 4,505
Equity share capital 3,985 3,983 3,983
Reserves and surplus 64,483 54,017 47,687
Net worth 68,468 58,001 51,671
Long-term funds - - 5,077
Short-term funds 17,788 - 8,607
Non-current liabilities and provisions 4,370 4328 3,953
Current liabilities and provisions 46,481 25,955 9,703
Ratios

PBT to sales (%) 1 10 6
PBIT/average capital employed (ROCE) 26* 23 16
PAT/net worth 21 14 9
EPS (Rs.) 3.54 1.83 1.2
Dividend per share (Rs.) 15 0.75 0.4
Net worth per share (Rs.) 17.19 14.56 12.97
Face value per share (Rs.) 1 1 1

* 33% Net of Bill Discounting
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About us

Committed to deliver.
Aligned to the future

Over the last 68 years, Jamna Auto Industries Limited has
fortified its position as a suspension manufacturer for
commercial vehicles. Building on its strong legacy of trust,
quality and customer-centric approach, the Company is first
to introduce complete range of suspensions solution for all
segments of commercial vehicles.

Jamna Auto Industries Limited was QOur plants are strategically positioned tractor trailor and ICVs and Buses. Our
founded in 1954, by Sardar Bhupinder near our OEM production facilities. We, product portfolio includes mechanical
Singh Jauhar. From having a single at Jamna Auto offers a robust product suspensions, leaf and parabolic springs,
product with a factory in Yamuna portfolio, which includes a complete line Air Suspensions, lift axle and stabilizer
Nagar, we have expanded to become of suspension solutions for the Indian bars.

an organisation with 8 production units commercial vehicle market ranging

across India catering to all major OEMs, from tippers, rigid frame (heavy),

after market in India and Export.




Our Presence

Ropar
SML Isuzu

Dera Bassi
Punjab

Alwar
Ashok Leyland

Pune
Tata Motors,
Mahindra,ForceMotors

Indore

Bengaluru

Volvo

Ashok Leyland (Hosur),
Leyland Nissan (Hosur),
Scania

Corporate Overview

@ OEMPlants

New Locations (4)

JAI Existing Plants (8)

Rudrapur

Pant Nagar
Tata Motors,
Ashok Leyland

Lucknow
Tata Motors

Jamshedpur
Tata Motors

Adityapur
Jamshedpur
Indore
VECV,
Force Motors

Chennai
Ashok Leyland (Ennore),
Bharat Benz (Daimler)

Map is not to scale. For illustrative purpose only.




Jamna Auto Industries Ltd.
Annual Report 2021-22

Key strengths
Improving efficiency.
Ensuring quality

Anchoring on our core values and beliefs, we have been
able to offer high-quality products to our customers. We
are constantly evolving to power our growth and striving to
satisfy the aspirations and expectations of our customers,
partners, employees and other stakeholders.




=

Advanced manufacturing
facilities
State of the art technology and a

infrastructure help us to improve our
product quality and cost efficiencies.

Strong R&D

QOur R&D Centre at Pune, is equipped
with latest design softwares, finite
element analysis (FEA), and data
acquisition systems (DAQ) skills, which
are required for effective designing and
evaluation.

Superior quality

our emphasis to maintain technical
excellence enables us to deliver high
quality products, assemblies and
services to customers. Our certification
from IATF 16949 (highest quality
management system standards for the
automotive sector) further attest to our
quality centric approach.

Corporate Overview

®B®®
Empowered workforce

We nurture a qualified and capable team
of personnel, who facilitate our short
and long-term goals.

Digitisation

Our strategic collaboration with Ramco
Systems presents us with new digital
competencies and thus digitises all

of our after-market services, such as
management reviews, data analysis,
performance management, among
others.

Plants

Our 8 plants are strategically close to
commercial vehicle and tractor OEMs
which offer us logistic benefits.
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Chairman’s Message

Dear Shareholders,

On behalf of the Board of Directors, | am
pleased to present Jamna Auto Industries
Ltd. (JAIl) annual report for the fiscal year
ended March 31, 2022

(FY 2021-2022).

Owing to the widespread vaccination
programmes and the relaxation of COVID-19
restrictions, the global economy is gradually
recovering from the 2020 COVID-19
recession. In line with this, CV market
witnessed a broad-based recovery, recording
29% growth in FY 2021-22 compared to FY
2020-21.

Through our agility and cost reduction
measures taken over the last two years,

we were able to achieve healthy financial
results and continue to maintain a strong
balance sheet. JAl has successfully charted a
disciplined path towards the achievement of

the 50XT plan, which was rolled out last year.

Inspite of all the challenges, We have
deeply admired the perseverance of our
extraordinary colleagues at JAI, who have
demonstrated exemplary dedication,
commitment and professionalism and
managing to keep the business afloat.

Randeep Singh Jauhar

Chairman & Executive Director

The year in review - “back
on growth track”

Owing to the organisation’s resilience, impact
of the second wave of COVID-19 disruption
was limited to the first quarter and we were
able to recover some of the lost ground and
recorded consolidated revenue of INR 1718
crores in FY 21-22.

We reported consolidated PBDIT of INR
231 crores (13%) and consolidated PBT of
INR 191 crores (11%) as an outcome of our
initiatives focused on cost reduction across
all aspects of the business, and our balance
sheet remains de-leveraged.

Accelerating Growth-
“Extra Gear to Widen”

Our efforts to achieve the “LAKSHYA 50XT"
strategy necessitate closer teamwork, strong
collaboration, and a spirit of mutual growth.
We are diversifying into new products and
markets, exploring new alliances, onboarding
new customers in new segments, and we

are rising to meet these new challenges as

a family.

50 % revenue from New
products

. Parabolic share in the overall spring
market is increasing. There has been
a steady increase over the last 6 to 7
years, but it has further accelerated
with the introduction of BS6 vehicles.
JAl would like to maintain its dominant
position in the parabolic market. To
cater to this, JAl has planned to increase
parabolic capacity in the existing spring
plants covering all the regions of the
country. The new manufacturing lines
at our Yamuna Nagar plant have
already been commissioned, and
parts are under production. Expansion
in other plants will be completed by FY
23. A new parabolic plant will be built in
Adityapur, close to Jamshedpur OEMs.
We expect the commercial production
to commence by June 2024. This
capacity enhancement will not only help
us to secure a majority share of the
OEM market, but will also increase our
parabolic sales in the aftermarket.



. Mahindra & Mahindra Agriculture
Implement Division has accorded us a
contract to supply rotavator blades. The
components are under development at
Yamuna Nagar plant and supplies are
expected to begin by January 2023.

. The commissioning of a new factory
under wholly owned subsidiary i.e.
Jai Automotive Components Limited
in Derabassi, Punjab to manufacture
fabricated parts is in progress. The
commercial production is expected to
start by July 2023.

. The construction of a new factory in
Indore to manufacture U bolts, Hanger
Shackles, and Spring Pins has started.
Commercial production is expected to
begin by January 2024 expanding the
product range and content per vehicle
in the CV industry.

. The first phase of investment in
machining set up in Uttarakhand
has been completed, and production
will begin by January 2023. This will
increase our product range and content
per vehicle in the CV industry.

. Launched new products in the After
Market India such as clutches, bearings,
and brake linings.

50% Revenue from new
Markets

. This year we have got 23% of the
revenue from aftermarket and exports.
Our new product offering of Spring and
Lift Allied received a good response in
the market.

. We continue to build a strong
foundation in the aftermarket by
selling directly to retail, establishing
an efficient supply chain and widening
our network to cover every nook and
corner of India. Retail model will help us
to eliminate inefficiencies in the whole
value chain, which will help us to make
products cheaper to the end customer.

. Allied products sales in after market has
started to pick up. This year our allied
products sale was 4% of the total after
market sales. The brand is now fully
recognized in the after market domain.
This will continue to remain our focus year.

. This year, JAl has launched high
consumption parts like clutches,
bearings, and brake linings, which have
huge potential in the aftermarket.

We plan to sell this by leveraging our
existing aftermarket network.

= We are opening “JAl Shoppe” in
Transport Nagar's major trucking
centre to showcase and enhance our
product branding to get closer to the
fleet owners for direct selling. This
would help us to market our products to
the fleet and help us to sell our trailer
suspension directly to the fleet. We
have plan to open more shoppe after
successful operation of the first one.

. The pilot Shoppe in Delhi will be
inaugurated by December 2022.

. We had our first success in increasing
after-market export tonnage in the
European region. We will continue to
focus on after market exports.

50% ROCE

We have achieved 26% ROCE (33% Net
of Bill Discounting) against target of
50% to be achieved by FY 26.

We will continue to follow prudent
financial policies and confident of
achieving target by FY 26.

50% dividend pay-out
(Rewarding Our
Shareholders)

. We have made a commitment to provide
consistent and long-term returns to our
shareholders. For FY22, the Board is

Corporate Overview

pleased to recommend a final dividend
of INR 1.00 per share which will make
total dividend payout of INR 1.50 per
shares for FY 2021-22 and amounts to
42.5% of Profit after Tax.

Words of Appreciation

In this year’s Annual Report, we have for the
first time presented a holistic view of our
value creation that goes beyond financials.
We are committed to ensuring that our
business practises are sustainable in every
way possible, whether through adoption of
new technologies that enable a better future
or through the efficient management of
finite resources and care for our customers
and employees.

JAl'is well-positioned to seize new
opportunities as they arise by capitalising
our strengths and broad product offering to
provide customers with a one-stop solution.
We will continue to focus on strategy
execution and strive for more sustainable
businesses for our customers.

On behalf of the Board and management, |
once again wish to thank our shareholders
and bankers for their continued support. We
remain committed to creating long-term
value for you, every day.

Please be safe and stay healthy!

Regards,

Randeep Singh Jauhar
Chairman & Executive Director
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An Overview of our offerings

Prudent research,
diverse portfolio

We, at Jamna Auto are constantly striving to develop and
diversify our offerings to keep up with the changing customer
trends. To improve our consumer involvement, we continue
to invest in R&D, offer new products, and judiciously spend
throughout operations.

"

Conventional Leaf Spring A

Parabolic Leaf Spring Z-Spring

Stabilizer Bar

Hﬂu

Bus Air Suspension Trailer Air Suspension Lift Axle
| A :
! G e
u‘r’;‘ o o gl

Trailer Mechanical and Trailer Mechanical Suspension
Air Suspension with Lift Axle

Some of the Products above are only traded
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After Market Products

JIEFT EH 11 11

Lift Axle Allied Components Trailer Allied Components Spring Allied Components

Ve g

Break Lining Trailer Axle Water Pump

Clutch Bearing Jack rod

Upcoming OEM Products

Bogie Bracket Nodo Bracket ATS Bracket Hanger Shackles

|

Spring Pin U Bolt

To be launched under OEM Segment

Some of the Products above are only traded
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Our customers

Enhancing trust everyday

ASHOK LEYLAND BEHARATBENZ MOTORS

ISUcsU % N

responsible partng RENAULT NISSAM

Mahindra

TATA

ESCORTS UD TRUCKS
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Operational targets

Product De-risking Diversifying Markets

Revenue From New Products Revenue From New Markets

5 O% 37% 50% 23%

Target Actual Target Actual
FY2027 FY2022 FY2027 FY2022

Financial Goals

Maximising Returns Value Creation

ROCE Dividend Pay-out

50% 26%* 50% 42.5%

Target Actual Target Actual

FY2027 FY2022 FY2027 FY2022
*33% Net of Bill Discounting

13
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New after market initiative

JAI SHOPPE

During the year, we opened the Jamna
Auto Industry (JAI) shoppe in one of
the largest trucking centres in Sanjay
Gandhi Transport Nagar Delhi. The
shoppe is used to communicate the
information pertaining to our products
and reach the Fleet directly.

We are displaying the entire suspension
product portfolio along with the parts
from other commercial vehicles (CV).
The Display zone consists display of bus
air suspension, 6 Ton lift axle, trailer
mechanical suspension kit (Cross-
section), trailer air suspension kit and all
the items which we sell in AMI.

This shoppe will help us enhance our
brand image, provide customized
suspension solutions based on fleet
needs and access to supplies to the
fleet and retails directing through our
warehouse in the same location.

Advantages of JAl Shoppe (Value proposition)

£ @ @

Enhance brand Increase customer Product awareness
awareness engagement

We have plans to open a suspension service station in future to fix and repair
all kinds of suspensions required in the replacement market.




CSR Activities
Committed to holistic growth

Empowering society,
pushing boundaries

Owning to our strong
commitment towards
improving the social,
environmental and
economic well -being
of surrounding
communities,

we are actively
involved in creating
clean and green
environment, quality
education, sports
promotion, better
health and livelihood
opportunities and
empowering youths
and women to

bring a positive and
impactful change in
the society.

Environment

Education

\ Our Focus l

9 Areas
\~ O/

L0

sports / \

Corporate Overview

community
service

skill training

IMPACTS CREATED IN FY2021-22

Environment

18,000

saplings planted and
distributed

1,50,000

Itr water conserved through rain
water harvesting technique

5,850

jute bags
distributed

80

twin bin dustbin
installed
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Education

635

deserving students were
awarded with scholarships

75

inmates functionally
literate

25

Educational Institutions were
improved infrastructure wise.

35

street and working children
enrolled in Jamna Phulwari centre




93

star sports person
were sponsored

Community Service

105

Senior Citizens, widow ladies
& persons with disability
benefited by monthly pension
scheme

75

sports person won medals
in national and international
games.

Sponsored
state

& national level

championships

861

youths and women were
trained in various skill
training program

480

needy patients were
screened and supported
for medical assistance

Corporate Overview

Distributed
sports

equipment in schools
and prisons.

50,000

people were facilitated
during COVID 19 pandemic

1,050

Womens were empowered
socially, mentally, legally and
financially.
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MANAGEMENT DISCUSSION & ANALYSIS

Commercial Vehicle Industry overview

In FY2021-22, the demand of commercial vehicles was on a recovery
track. The growth is supported by the overall economic recovery
led by Government’s push on infrastructure, pick-up in economic
activities and replacement demands. Though, the demand is still
buoyant recent hike in commodity and fuel prices can slow the
demand.

Covid-19 is still a concern for all as it continued to impact the
economy with second and third wave of pandemic. In order not to
be affected, the industry is adopting digitization on a large scale.
Lessons from the past two years will also help keep operations afloat
in a new wave.

Company’s performance

During FY 2021-22 the Company maintained its share of business
with major OEMs. Our cost rationalization is working well and the
Company is in a good position to leverage cost reduction once the
CV demands returns to pre Covid levels. Our thrust is on using the
existing infrastructure to drive growth and de risk the model.

Last year we launched our first 5-year plan named “Lakshya 50XT"
with 4 key targets for FY-26 and we started executing our Lakshya
50XT. Products and markets diversification are two key components
of Lakshya 50XT. We have received order for rotavator blades from
Mahindra & Mahindra. The products are under development at
Yamuna Nagar plant and supplies are expected to begin by January
2023. Our subsidiary company i.e. Jai Automotive Components
Limited (JACO) is setting up a factory in Derabassi, Punjab on rent
for manufacturing fabrication parts. The commercial production is
expected to commence by July 2023. This allows us to enter a new
product, segment, or market.

Construction of JACO's new factory in Indore to manufacture
U-bolts, Spring Pin and Hanger Shackle is in progress and the
products will be launched in the market by January 2024.

The first phase of machining products set up has been completed at
JACQO’s Rudrapur, Uttrakhand factory and the commercial production
will commence by January 2023.

During the year under review, Jai Suspensions Limited a wholly
owned subsidiary of the Company has started construction of a
new factory at Adityapur, Jharkhand. The commercial production is
expected to commence by June 2024.

During the year under review, we have got 37% revenue from
new products. Our new product offering of Springs and Lift Allied
received a good response in the market and during the year under
review we have launched high consumption parts like Clutch, Bearing
and Break Lining which has huge potential in the After Market.

Implementation of retail model in After Market is on track. In After
Market we are expanding our reach and range by selling directly
to retail and launching high consumption products. We plan to
sell these new products by leveraging our existing After Market
structure. We are opening “JAI Shoppe” in major Trucking Center
to showcase our product range and to get close to fleet owners.The
first shopee will be launched in Delhi Transport Nagar.

The Company’s long term credit rating is [ICRA] AA- (pronounced
ICRA double A minus) and short term rating as [ICRA]JA1+
(pronounced ICRA A one plus). Credit rating assigned to Commercial
Paper (CP) issue of the Company is [ICRA] A1+ (pronounced as
ICRA A one plus). The outlook on Long Term Rating is stable.

During FY 2022-23 an interim dividend of Rs 0.50 per equity share
was paid. A final dividend of Rs. 1 per equity share of Rs.1 each is
also recommended by the Board of Director for approval in coming
annual general meeting. With payment of the final dividend for the
total dividend payout for FY 2021-22 would be 42.5% of the PAT,
which is in accordance with Company’s dividend policy and Lakshya
plan. During the year under review, the Company has achieved RoCE
of 26% (33% net off bill discounting).



Key Financials

Following are the key financials of the Company at standalone and
consolidated levels. For details members are requested to see three
years financial summary::

Rs. in Lakhs
Consolidated

Standalone

A\CEIEEUGEGE  Year ended EVCETEUGELR  Year ended

Particulars

Statutory Reports

Consolidated

Standalone

Year

Year

Particulars ended ended
March March

31, 2021 31, 2021

PAT Margin (in %) 8.08 7.43 8.40 6.86
Return to Net Worth (in %) 19.16| 13.03| 20.58| 12.58

March 31, March 31, March 31, March 31,

2022 2021 2022 2021

Revenue from 164904.21| 105270.66 | 171787.53 | 107947.84

Operation

EBITDA 21150.97 | 14106.49| 23080.26| 14239.28

PBT 17453.21 10265.11| 19127.34| 10088.18

PAT 13045.77 7671.81| 14080.43 7296.29

Networth 68308.07| 58871.67 | 68468.23| 58000.80
Standalone Consolidated

Year Year Year

Particulars (LGN ended ended

March ERUET(] March

31,2022 EiREF 31, 2021

Debtors Turnover (no. of days) | 52.10| 47.50| 49.80| 43.20

Inventory Turnover (no. of days)| 82.40| 89.70| 84.90| 94.20

Interest Coverage Ratio (in times)| 92.8| 24.2| 69.5| 18.0

Current Ratio (in times) 1.5 1.3 1.4 1.3

Debt Equity Ratio (in times) 0.2 0.2 0.3 0.2

EBITDA Margin (in %) 12.83| 13.40| 13.44| 13.19

Risk Management

The key objective of our Lakshya 50XT is to enable future growth
and reduce business risk through market and product diversification.
The Company’s risk management policy is governed and overseen by
the Risk Management Committee, which regularly reviews key risks
and monitors mitigation measures in a timely manner. Under the
Risk Management Policy, a three-tier framework is established for
risk identification, assessment, control, minimization and mitigation.

Internal Controls

The Indianindustry has witnessed a major shift towards better internal
controls with mandatory implementation of internal financial controls
(IFC). The Company has put in place strong internal control, systems
and processes and keeps reviewing their adequacy from time to time.
The Company places strong emphasis on best practices in corporate
governance. There is a strong system of both internal review as well
as review by external independent auditors i.e. M/s Protivity, Risk and
Business Consulting who carry very periodic audits of all locations and
their reports are reviewed by Audit Committee.
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DIRECTORS’ REPORT

Dear Members,

The Directors have pleasure in presenting the 56th Annual Report
and Audited Financial Statements for the financial year ended on
March 31, 2022.

Financial Results-An Overview

(Rs. in crore)

Standalone Consolidated

Particulars
LET(EYA  March 31, BUET(GEIE  March 31,
2022 2021 2022 2021
Net Sales 1649.04 1052.71 1717.88 1079.48
PBDIT 211.51 141.06 230.80 142.39
Finance cost 1.90 4.42 2.79 5.93
PBDT 209.61 136.64 228.01 136.46
Depreciation 35.08 33.99 36.73 35.58
PBT 174.53 102.65 191.27 100.88
Provision for current tax 46.74 28.68 53.19 31.45
Provision for deferred tax (2.67) (2.75) (2.72) (3.53)
PAT 130.46 76.72 140.80 72.96
Other Comprehensive 0.63 (0.46) 0.59 (0.37)
Income
Total Comprehensive 131.09 76.26 141.40 72.60
Income
Balance brought forward 334.30 268.00 325.59 262.95
Payment/Provision of 39.83 9.96 39.83 9.96
dividend including tax
Retained earnings 425.55 334.30 42715 325.59

Operational Review

During FY 2021-22, Company’s topline grew as consolidated sales
rose to Rs.1,718 crore compared to Rs.1,079 crore in previous year.
The consolidated PAT stood at Rs.141 crore as compared to Rs.73
crore in the previous year. The Company continued to maintain
its business shares and healthy relations with its customers. The
Company started executing its Lakshya 50XT declared in FY 2021-
22. For details members please see Management Discussion and
Analysis section. The Company plans to start manufacture of new
products i.e. U-bolts, Spring Pin, Hanger Shackle and fabrication
parts through expansion at existing plants or setting up new plants
in the Company or subsidiaries. Mahindra & Mahindra Agriculture
Implement Division has accorded us a contract to supply rotavator
blades. The components are under development at Yamuna Nagar
plant and supplies are expected to begin by January 2023.

The Company has three subsidiaries as on March 31, 2022 namely
Jai Automotive Components Limited (JACO), Jai Suspension
Systems Private Limited (JSSPL) and Jai Suspensions Limited (JSL).
The proposed machined products unit of Company’s wholly owned
subsidiary JACO at Rudrapur, Uttrakhand is ready and commercial

production shall begin by January 2023. JACO proposed unit at
Indore for U-bolts, Spring Pin and Hanger Shackle is expected to
start commercial production by January 2024. JACO also plans to set
up a base to manufacture fabrication parts at Dera Bassi, Punjab for
which land & building is procured on lease. JACO proposed unit at
Dera Bassi is expected to start commercial production by July 2023.

During the year under review, work at proposed unit of another
wholly owned subsidiary company JSL at Adityapur (Jharkhand) is
started and commercial production is expected to commence by
June 2024.

During the year under review, the Company launched new products
in after market like Clutch, Bearing and Break Lining. These products
have high potential in after market.

Credit Rating

Your Company enjoys a sound reputation for its prudent financial
management and its ability to meet financial obligations. ICRA
Limited (“ICRA") has reviewed the credit rating of the Company
and at present, the Company’s long term credit rating is [ICRAJAA-
(pronounced ICRA double A minus) and short term rating as [ICRA]
A1+ (pronounced ICRA A one plus). The credit rating assigned to
Commercial Paper (CP) reaffirmed at [ICRA] A1+ (pronounced as
ICRA A one plus). The outlook on Long Term Rating is stable.

Material Changes and Commitments

From March 31, 2022 to the date of this report, there have been
no major changes and commitments affecting the Company’s
financial position. There are no major orders issued by any authority
to the Company which impact its going concern status and future
operations.

Subsidiaries, Joint Ventures and Associate Companies

The Company has three subsidiaries, namely Jai Suspensions
Limited (“Wholly-owned Subsidiary”), Jai Automotive Components
Limited (“Wholly-owned Subsidiary”) and Jai Suspension Systems
Private Limited. During the year under review, the Jai Suspension
Systems LLP was converted into Jai Suspension Systems Private
Limited w.e.f. May 28, 2021. The Company holds 99.9985% of the
equity share capital of Jai Suspension Systems Private Limited.

The policy for determining material subsidiaries as approved by the
Board is placed on the website of the company at www.jaispring.
com.



The audited financial statements and related information
of subsidiaries are available on the Company's website.
www.jaispring.com. Pursuant to Section 129(3) of the Companies
Act, 2013, a statement in Form AOC-1 containing salient features
of financial statements of the Company’s subsidiaries, forms part of
the annual report. The statement describes the performance and
financial position of each of the Company’s subsidiaries.

Dividend and Dividend Distribution Policy

The Company’s dividend distribution policy is to pay 33% of PAT as
a dividend to the shareholders. Please refer to the website of the
Company www.jaispring.com for the policy. During the year under
review, the Company has launched a 5-year plan named “Lakshya
50 XT" for FY-26. One of the goals of the plan is to achieve a
distribution of 50% of PAT as dividends or share buybacks or both
by FY26.

An interim dividend of Rs 0.50 (Fifty Paisa) per share was paid
during the FY2021-22. The Directors are pleased to recommend for
your consideration a final dividend of Rs. 1 (One Rupee) per equity
share of Rs.1 each. The payment of the final dividend is subject to
the approval of the shareholders of the Company at the ensuing
annual general meeting. After payment of the final dividend, the
total dividend payment per share for FY 2021-22 will be Rs.1.50
(One Rupee Fifty paise) per share. The total dividend payout for FY
2021-22 will be 42.5% of the PAT, which is in accordance with the
Company'’s dividend policy and Lakshya 50XT.

Transfer to Reserves

During the year under review, no amount out of profits has been
transferred to general reserve.

Deposits

During the year under review, the Company has not accepted any
deposit within the meaning of Sections 73 and 74 of the Companies
Act, 2013 read with the Companies (Acceptance of Deposits)
Rules, 2014.

Directors and Key Managerial Personnel

The Board consists of 8 Directors including Independent, Executive
and Non-executive Directors. The composition of the Board is
in conformity with the Companies Act, 2013 and SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015 (SEBI
Listing Regulations).

The founder and non-executive chairman of the Company, Mr.
Bhupinder Singh Jauhar (DIN: 00944380), passed away on 31 July
2021 and ceased to be the Director of the Company. The Board of
Directors at its meeting held on August 14, 2021 has appointed Mr.
R. S. Jauhar, as Chairman of the Board of Directors. Ms. Taru Bahl
Bahl, an independent director, has resigned from the Directorship on
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April 13, 2022. The Board would like to thank for her contributions
and support during her tenure as an independent director of the
Company. The Board has appointed Ms. Rashmi Duggal as an
Independent Director w.e.f. May 21, 2022.

Ms. Rashmi Duggal is Post Graduate in Economics and holds
Diploma in Business Management and CAIIB. She is retired from
State Bank of India in the year 2021 as General Manager. Ms. Duggal
has worked in different capacities during her more than 3 decades
of association with the Bank. She has vast experience in industrial
finance, operations, and various administrative areas. Ms. Duggal
is registered with the Independent Directors Databank maintained
by the Indian Institute of Corporate Affairs. She is required to pass
the online proficiency self-assessment test under the Companies
(Appointment and Qualification of Directors) Rules, 2014.

During the year under review, Mr. Gautam Mukherjee was appointed
as an Independent Director with effect from 31 May 2021. The
appointment was regularized by the members at their 55th Annual
General Meeting.

In compliance with the provisions of Section 152 of the Companies
Act, 2013, read with the Articles of Association of the Company,
Mr. P. S. Jauhar, Director of the Company will retire by rotation
at the ensuing Annual General Meeting and being eligible, has
offered himself for re-appointment. The Board recommends his re-
appointment.

The brief profile of Ms. Rashmi Duggal and Mr. P.S. Jauhar, who are
proposed to be appointed/re-appointed, forms part of the notice
of the 56th AGM. Pursuant to the requirements under Section
134 and Section 178 of the Companies Act, 2013, the policy on
the appointment, nomination and remuneration of Directors,
key Managerial Personnel and Senior Management is annexed as
Annexure-1, which forms part of this report and also placed on
Company’s website at www.jaispring.com.

During the year, there is no change in the Key Managerial Personnel
of the Company.

Declaration by Independent Directors

In the opinion of the Board and as confirmed by them, the
independent directors fulfill the conditions specified in section
149 of the Companies Act, 2013, the rules made thereunder and
the SEBI Listing Regulations as to their status as an independent
directors of the Company.

The Directors of the Company have also confirmed that they have
complied with the Company’s code of conduct.
Committees of the Board

The Board of Directors of the Company constituted the following
Committees to focus on specific areas and make informed decisions
in the best interests of the Company within the law:



Jamna Auto Industries Ltd.
Annual Report 2021-22

—

Audit Committee

Nomination and Remuneration Committee
Stakeholders Relationship Committee
Corporate Social Responsibility Committee
Risk Management Committee

Compensation Committee

N oo v~ wp

Borrowing Investment and Administrative Committee

The details of the composition of the said Committee(s), their terms
of reference, meetings held and attendance of the Committee
members thereat, during the financial year 2021-22 are provided in
the Corporate Governance Report, which forms an integral part of
this report. There was no instance where the Board did not accept
the recommendation of the Audit Committee and Nomination and
Remuneration Committee.

Performance Evaluation

Pursuant to the applicable provisions of the Companies Act, 2013
and the Listing Regulations, the annual performance evaluation of
the Board as a whole and Individual Directors was carried out during
the year under review.

The performance evaluation of the Independent Directors was carried
out by the entire Board and the performance evaluation of the Chairman
& Non-Independent Directors was carried out by the Independent
Directors at their meeting held on March 14, 2022.

The performance was evaluated on the basis of the various factors
such as the Director’s participation, contribution, efficiencies, skills,
decision making, independence, integrity, ethical conduct, discharge
of responsibilities, etc.

Meetings of Board of Directors

During the year under review, four meetings of the Board of
Directors of the Company were held on May 31, 2021, August 14,
2021, November 10, 2021 and February 04, 2022 respectively.
The complete details about the Board’s strength, attendance and
remuneration to directors are given under the Corporate Governance
Report forming part of this report.

Directors’ Responsibility Statement

Pursuant to Section 134 (3) (c) of the Companies Act, 2013, the
Board of Directors, to the best of their knowledge and ability,
confirms that:

a) in preparation of the annual accounts for the FY 2021-22, the
applicable accounting standards have been followed along with
proper explanation relating to material departures.

b) the directors had selected such accounting policies and applied
them consistently and made judgments and estimates that are

reasonable and prudent so as to give a true and fair view of the
state of affairs of the company at the end of the financial year
and of the profit and loss of the company for that period.

c) the directors had taken proper and sufficient care for the
maintenance of adequate accounting records in accordance
with the provisions of the Companies Act, 2013 for safeguarding
the assets of the Company and for preventing and detecting
fraud and other irregularities.

d) the directors had prepared the annual accounts on a going
concern basis.

e) the directors had laid down internal financial controls to be
followed by the company and that such internal financial
controls are adequate and operating effectively.

f)  the directors had devised proper systems to ensure compliance
of the provisions of all applicable laws and that such systems
were adequate and operating effectively.

Auditors and their Reports
a) Statutory Auditors

The Company has appointed M/s S. R. Batliboi & Co; LLP
Chartered Accountants as auditors of the Company to hold the
office from the conclusion of the 52nd Annual General Meeting
up to the conclusion of the 57th Annual General Meeting of
the Company to be held in the year 2023. The report of the
statutory auditors does not contain any qualification, reservation
or adverse remarks and forms part of this Annual Report. The
report reads with notes on accounts is self-explanatory and
does not call for any further comments.

In relation to emphasis of matter as explained in Note 51 to the
accounts, for one of its customer, the Company has obtained
a bill discounting facility from the Company’s bank (wherein
the bill discounting charges are borne by the customer), where
the customer has a principle liability to pay to the bank. The
obligation of the Company, to the bank may only arise in an
unforeseen event of an occurrence of default by the customer.
The customer is of very high standing and with an impeccable
payment record and has no defaults till date. The Company
accordingly saw no risk of any liability arising on this account
and had accordingly shown bill discounting amount of INR 115
Crores as a contingent liability as at March 31, 2021. For the
year ended on March 31, 2022, the Company has recognized
the bill discounting amount of INR 178 Crores as a current
liability, with a corresponding amount of INR 178 Crores as
receivables from the same customer as at March 31, 2022.

b) Secretarial Audit

The Company has re-appointed M/s RSM & Co., Company
Secretaries, as the Secretarial Auditor to conduct a secretarial
audit of the Company for FY 2021-22. The report of the secretarial



auditors also does not contain any qualifications, reservations or
adverse remarks. The secretarial audit report is self-explanatory
and is attached as Annexure-2 of this Report.

c) Cost Auditor

M/s Jangira & Associates, Cost Accountants has been re-
appointed as cost auditors of the Company for the FY 2022-
23. The approval for remuneration payable to the Cost Auditor
is being sought from the members of the Company in the
ensuing Annual General Meeting. The cost audit report for the
FY 2021-22 would be filed with the Central Government within
the prescribed time.

Change in Equity Shares and ESOP

In FY 2021-22, 159,000 equity shares of Rs. 1 each were allotted
upon exercise of vested stock options under Company’s Employee
Stock Option Scheme, 2017. Accordingly the share capital has
increased from 398,463,885 equity shares of Rs. 1/- each to
398,622,885 equity shares of Rs. 1/- each.

The Disclosure with respect to Employees Stock Option Plan
pursuant to SEBI (Share Based Employees Benefits) Regulations,
2014/ SEBI (Share Based Employee Benefits and Sweat Equity)
Regulation, 2021 and Rule 12(9) of the Companies (Share Capital
and Debentures) Rules, 2014 is annexed as Annexure-3.

The Company has not issued any sweat equity shares or equity
shares with differential voting rights hence there is no information
required to be furnished in terms of provisions of Rule 4(4) and Rule
8(13) of the Companies (Share Capital and Debenture) Rules, 2014.

Transfer of amount to Investor Education and

Protection Fund

During the year under review, the amount of dividend entitlements
that remained unclaimed for seven consecutive years or more and
corresponding shares thereof were transferred by the Company to
Investor Education and Protection Fund (IEPF). The details of dividends
and shares which were transferred to IEPF during the year and the
future due dates for the transfer of unclaimed and unpaid dividends to
the IEPF have been provided under the Corporate Governance section
at Annexure-5. A detailed list of shareholders whose dividend or shares
has been transferred to IEPF is also available at the website of the
Company at www.jaispring.com.

Business Responsibility Report

Business Responsibility Report in terms of the provisions of
Regulation 34 of SEBI Listing Regulations forms an integral part of
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this Report and is annexed as Annexure-4.

Management Discussion & Analysis

Management Discussion and Analysis Report for the year
under review, as stipulated under Regulation 34 of SEBI Listing
Regulations, is presented in a separate section forming part of this
Annual Report.

Corporate Governance

In compliance with Regulation 34 of the SEBI Listing Regulations,
a separate report on Corporate Governance along with a certificate
from the Statutory Auditors on its compliance forms an integral part
of this Report and is annexed as Annexure-5.

The Auditor’s certificate on Corporate Governance Report of the
Company does not contain any qualification or adverse remark.

Web Link of Annual Return

The annual return of the Company under the Companies Act, 2013 is
placed on the Company’s website at www.jaispring.com

Particulars of Employees

The disclosures required under Section 197 of the Companies
Act, 2013 read with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 are given at
Annexure-6 and form an integral part of this Report.

As per the provisions of Section 136(1) of the Companies Act,
2013, the Annual Report and the Accounts are being sent to all the
members of the Company, excluding the information required under
Section 197(12) of the Companies Act, 2013 read with Rule 5(2) and
5(3) of Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014. Any member interested in obtaining such
information may write to the Company Secretary at the Registered
Office. The said information is also available for inspection at
the Registered Office during working hours up to the date of the
ensuing Annual General Meeting.

Corporate Social Responsibility (CSR)

In its annual action plan approved by the Corporate Social
Responsibility Committee, the Company focuses its corporate
social responsibility on promoting healthcare, including preventive
healthcare and community service, promoting education,
environmental protection, promoting sports and community
outreach. Our corporate social responsibility initiative has reached
in Haryana (Yamuna Nagar, Gurugram & Kurukshetra), Uttarakhand
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(Pant Nagar), Jharkhand (Jamshedpur), Maharashtra (Pune),
Uttar Pradesh (Lucknow), Madhya Pradesh (Malanpur), Tamil
Nadu (Chennai, Pillaipakkam, Hosur), Punjab (Kapurthala), Delhi,
Andaman and Nicobar Islands and Lakshwadeep.

The annual report on corporate social responsibility activities is
attached in the specified format as Annexure-7 and forms part of
this Report. The company’s CSR Policy is available on its website at
WWW.jaispring.com.

Particulars of Loans, Guarantees or Investments

Details of loans, guarantees and investments covered by the
provisions of Section 186 of the Companies Act, 2013 are set out in
the notes to the Financial Statements.

Energy Conservation,
Foreign Exchange

Technology Absorption &

The particulars set out in Section 134 (3) (m) of the Companies Act,
2013 read with Rule 8(3) of Companies (Accounts) Rules, 2014 form
an integral part of this Report and are attached as Annexure-8.

Risk Management Policy

Risk management refers to identifying and analyzing risks and
taking timely action to mitigate or reduce such risks. Company
has established risk management frameworks to identify, assess,
mitigate or reduce business risks. One of the major objectives of
the Company’s 5 year plan namely “Lakshya 50XT" is to de-risk the
Company from the market, operational and other risks.

The Board of Directors of the Company has formed a Risk
Management Committee. The committee has established a risk
management policy for the company. The policy is available on the
Company’s website at www.jaispring.com. The committee assesses
risks and recommends actions to control, minimize and mitigate
them. The Board of Directors keeps abreast of the company’s risk
management situation.

Internal Financial Control

The Company has established and maintained appropriate systems
of internal controls to ensure authorized access and use of all assets,
correct financial recording of transactions to ensure the reliability
of financial statements. These internal controls are supplemented
by internal audits, management reviews and documented policies,

procedures & guidelines. M/s Protiviti Risk & Business Consulting is
the internal auditors of the Company.

There were no adverse remarks or qualifications on accounts of the
Company from the Internal Auditor.

Vigil Mechanism / Whistle Blower

The Board of Directors of the Company has adopted a Vigil
Mechanism Policy. This mechanism provides a tool in the hands of
employees and Directors to report to the Management, concerns
about unethical behavior, actual or suspected fraud or violation of
the Codes of conduct or policy, leakage of unpublished price sensitive
information etc. The mechanism provides for adequate safeguards
against victimization of employees and Directors, who avails the
mechanism and also provides for direct access to the Chairman of
the Audit Committee in exceptional cases. The Whistleblower Policy
is available at the website of the Company at www.jaispring.com.
There was no complaint received under Whistle Blower Policy during
the year under review.

Related-Party Transactions

All related party transactions are entered on an arm’s length basis,
in the ordinary course of business in accordance with Company’s
policy on Related Party Transaction. Company’s policy on Related
Party Transactions is available at the Company’s website at
www.jaispring.com. Pursuant to regulation 23(4) of SEBI Listing
Regulations read with SEBI circulars no. SEBI/HO/CFD/CMDI/
CIR/P/2022/40 dated 30 March, 2022 and circular no. SEBI/HO/
CFD/CMDI/CIR/P/2022/47 dated 8 April, 2022 on related party
transactions, the approval of the shareholders is being sought for
entering into transactions with Jai Suspension Systems Private
Limited, a subsidiary of the Company. Details of the material
contracts or arrangements entered into by the Company with related
parties in FY2021-22 are set out in AOC-2 form in Annexure 9 to this
Report. The details of the transactions with the Related Party are
provided in the Company’s financial statements in accordance with
the applicable Accounting Standards. All related party transactions
are referred to the Audit Committee and the Board of Directors
for approval. Omnibus approval of Audit Committee and Board is
obtained for foreseeable and recurring transactions. Report of all
related party transactions are submitted to the Audit Committee
and the Board of Directors on a quarterly basis.



IPR

During the year under review, the Company got registration of its
Trademark “JAI" in USA and obtained copyrights for 30 new designs
of leaf springs and parabolic springs. Trademark “JAI" is now
registered in 15 countries across the world. The Company currently
holds the copyrights to approximately 120 leaf and parabolic springs’
designs and a patent for “Air Suspension System.”

Disclosure for Compliance with Secretarial Standards

The Company is in compliance with the Secretarial Standard-1
(Meetings of Board of Directors) and Secretarial Standard-2
(General Meetings) issued by the Institute of Company Secretaries
of India.

Disclosure under Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal)
Act, 2013

The Company has constituted a committee under the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013. During the year under review, no complaints
under the Act were received. The Company’'s Sexual Harassment
Policy is available on its website at www.jaispring.com.
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Details in respect of fraud reported by auditors under
section 143(12) other than those which are reportable
to the central government

No fraud has been reported by auditors under section 143(12) of the
Companies Act, 2013 other than those which are reportable to the
central government during the financial year 2021-22.

Appreciation

The Board of directors expressesits heartfelt thanks and appreciation
to employees at all levels for their hard work, solidarity, cooperation
and dedication over the past year. The Board expresses its gratitude
to customers, shareholders, suppliers, bankers, business partners,
regulators and government agencies for their continued support.

For and on behalf of the Board of Directors

Place: New Delhi
Date: May 21, 2022

Randeep Singh Jauhar
Chairman & Executive Director
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ANNEXURE-1TO DIRECTORS’ REPORT

Appointment, nomination and remuneration of
Directors, Key Managerial Personnel and Senior
Management

In terms of the provisions of Companies Act, 2013 (“the Act”) and
the SEBI Listing Regulations, the Company has a Nomination and
Remuneration Committee of the Board to deal with the matter
related to appointment, nomination and remuneration of Directors,
Key Managerial Personnel and Senior Management Personnel.
Following is the constitution and terms of reference of the
Nomination and Remuneration Committee:

1. Mr. Shashi Bhushan Bansal, Chairman
2. Mr Gautam Mukherjee, Member
3. Mr. U. K. Singhal, Member

i.  The Committee shall identify persons who are qualified
to become Directors and who may be appointed as Key
Managerial Personnel, Senior Management Personnel in
accordance with the criteria laid down and shall recommend
to the Board their appointment and removal and shall
carry out evaluation of every Director’s performance.

i. The Committee shall also formulate the criteria for
determining qualifications, positive attributes and
independence of a director and recommend to the Board
a policy, relating to the remuneration for the Directors, Key
Managerial Personnel and Senior Management.

iii. The Committee shall, while formulating the policy relating
to the remuneration, ensure that-

a) The level and composition of remuneration is
reasonable and sufficient to attract, retain and
motivate Directors of the quality required to run the
Company successfully;

b) Relationship of remuneration to performance is clear
and meets appropriate performance benchmarks;
and remuneration to Directors, Key Managerial
Personnel and Senior Management involves a balance
between fixed and incentive pay reflecting short and
long term performance objectives appropriate to the
working of the company and its goals.

The Committee considers and determines the remuneration
payable to the Director or KMP or Senior Management
Personnel and recommends the same to the Board for approval.
The appointment, re- appointment and the remuneration of a
Director or KMP or Senior Management

Personnel is decided in accordance with criterial mentioned below
and the conditions laid down as per the provisions of the Companies

Act, 2013, Listing Regulations and the rules and regulations made
thereunder and subject to the approval of the shareholders of the
Company and Central Government, wherever required.

Criteria for appointment of Directors, KMP and Senior
Management Personnel

a) Qualification;
b) Age and experience;
c) Specialize expertise, if any;

d) Diversity of the Board after his or her appointment;
Demonstrable  leadership  qualities and interpersonal
communication skills of the person;

e) Number of years of service, period of employment or association
of the person with the Company, if any;

f)  Special achievement and operational efficiency of the person
which contributed to growth in business in the relevant
functional area, if applicable;

g) Constructive and active participation of the persons in the
affairs of the Company, if applicable;

h) Transparency, unbiased and impartial opinions and ability of
maintaining confidentiality;

i) In case of appointment as Independent Director, fulfillment of
criteria defined in the Act and Listing Regulations.

Senior Management Personnel shall include employee one level
below chief executive officer/managing director/whole time
director/manager (including chief executive officer/manager, in
case they are not part of the board) and shall specifically include
company secretary and chief financial officer.

The appointment of Whole Time Director or Managing Director
is made for a term not exceeding five years at a time. No re-
appointment shall be made earlier than one year before the expiry
of term. The Non-Executive and Independent Director are appointed
in terms of the provisions of Companies Act, 2013, the Listing
Regulations with the approval of the members of the Company, if
required. An Independent Director is appointed for a term up to
five consecutive years on the Board of the Company and will be
eligible for re-appointment on passing of a special resolution by the
Company and disclosure of such appointment in the Board's report.
At the time of appointment of a person as an Independent Director
a declaration is taken from such person that he fulfills the criteria
of Independence as defined in the Act and SEBI Listing Regulations.
Every independent director shall, at the first meeting of the Board
in which he participates as a director and thereafter at the first
meeting of the Board in every financial year or whenever there is
any change in the circumstances which may affect his status as



an independent director, submit a declaration that he meets the
criteria of independence as provided in clause (b) of sub-regulation
(1) of regulation 16 and that he is not aware of any circumstance or
situation, which exist or may be reasonably anticipated, that could
impair or impact his ability to discharge his duties with an objective
independent judgment and without any external influence. No
person shall be appointed or continue as an alternate director for
an independent director of a listed entity. All the Non-Executive
and Independent Director receive remuneration by way of fees for
attending meetings of Board or Committee thereof.

The Company has taken Directors & Officers liability insurance for
its Directors and officers. The premium paid on such insurance is not
treated as part of the remuneration payable to any such personnel.
Provided that if such person is proved to be guilty, the premium paid
on such insurance shall be treated as part of the remuneration.

The Director, KMP and Senior Management Personnel retire as
per the applicable provisions of the Companies Act, 2013 and
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terms of their appointment. The Board can re-appoint a retiring
Director, KMP, Senior Management Personnel in the same position/
remuneration or otherwise even after attaining the retirement age,
for the benefit of the Company subject to the provisions of the Act
or SEBI Listing Regulations.

The performance evaluation of Directors is done by the Board based
on the criteria of attendance and contributions at Board/Committee
Meetings as also for the role played other than at Meetings. The
Present Structure of the Board Consist of optimum combination
of Executive and Non- Executive Directors and the Board has also
appointed Woman Director as mandated by the Companies Act,
2013 and the SEBI Listing Regulations. Company also recognize
that all appointments, whenever required shall be made on merit, in
the context of the skills, experience, independence and knowledge
which the Board as a whole requires to be effective and the Board
should be diversified Board containing expert from different field
so that their experience as well as knowledge could be used for the
benefit of the Company.
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ANNEXURE-2 TO DIRECTORS’ REPORT

FORM NO. MR-3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED ON 315" MARCH, 2022

[Pursuant to section 204(1) of the Companies Act, 2013 read with Rule No. 9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014

The Members

JAMNA AUTO INDUSTRIES LIMITED
CIN: L35911HR1965PLC004485

JAI SPRING ROAD INDUSTRIAL AREA
YAMUNA NAGAR HARYANA 135001

We have conducted the Secretarial Audit of the compliances of
applicable statutory provisions and the adherence to good corporate
practices by JAMNA AUTO INDUSTRIES LIMITED (hereinafter
called “the Company”). The Secretarial Audit was conducted in a
manner that provided us a reasonable basis for evaluating the
corporate conducts / statutory compliances and expressing our
opinion thereon.

Based on our verification of the Company’s books, papers, minute
books, forms and returns filed and other records maintained by
the Company and also the information provided by the Company,
its officers, agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in our opinion,
the Company has during the audit period covering the financial year
ended on March 31, 2022 complied with the statutory provisions
listed hereunder and also that the Company has proper Board -
Processes and Compliance - Mechanism in place to the extent, in
the manner and subject to the reporting made hereinafter:-

We have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company for
the Financial Year ended on 31st March, 2022 according to the
provisions of :-

1. The Companies Act, 2013 (“the Act”) and Rules made
thereunder as amended/modified;

2. The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and
the Rules made thereunder;

3. The Depositories Act 1996 and the Regulations and Bye-laws
framed thereunder to the extent of Regulation 76 of Securities
and Exchange Board of India (Depositories and Participants)
Regulations,2018, to the extent applicable;

4. The Foreign Exchange Management Act, 1999 and the Rules
and Regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External
Commercial Borrowings;

5. The following Regulations and Guidelines prescribed under the
Securities and Exchange Board of India Act, 1992 (‘SEBI Act’) :-

The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, to the extent applicable;

Securities and Exchange Board of India (Issue of Capital
and Disclosures Requirements) Regulations, 2018, to the
extent applicable

The Securities and Exchange Board of India (Substantial
Acquisition of Shares and Takeovers) Regulations, 2011, to
the extent applicable;

The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 1998. (Not applicable to the
Company during the audit period)

The Securities and Exchange Board of India ( Share Based
Employee Benefits) Regulations 2014; Securities and
Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021;

The Securities and Exchange Board of India (Issue and
Listing of Debt Securities) Regulations, 2008. (Not
applicable to the Company during the audit period);

Securities and Exchange Board of India (Issue and Listing
of Non- Convertible and Redeemable Preference Shares)
Regulations, 2013 (Not applicable to the Company during
the Review Period);

The Securities and Exchange Board of India (Prohibition
of Insider Trading) Regulations, 2015, to the extent
applicable;

The Securities and Exchange Board of India (Registrar to
an Issue and Share Transfer Agents) Regulations, 1993
regarding Companies Act, 2013 and dealing with client to
the extent to securities issued;

The Securities and Exchange Board of India (Delisting of
Equity Shares) Regulations, 2009; (Not applicable to the
Company during the audit period) ;



(k) Securities and Exchange Board of India ( Investor
Protection and Education Fund) Regulations, 2009 to the
extent applicable; and

We further report that, having regard to the compliance system
prevailing in the Company and on examination of the relevant
documents and records in pursuance thereof, on test check
basis , the Company has complied with the following laws as
applicable to the Company :

(i) Factories Act, 1948, and rules made there under;

(i) The Air ( Prevention and Control of Pollution) Act, 1981
and Rules made thereunder;

(iii) The Environment Protection Act, 1986 and Hazardous
and Other Wastes (Management and Trans boundary
Movement) Rules, 2016 and other Rules made thereunder;

(iv) The Water (Prevention and Control of Pollution) Act, 1974
and Rule made thereunder;

(v) Contract Labour (Regulation & Abolition ) Act, 1970 and
rules made thereunder;

(vi) Petroleum Act, 1934 and Rules made thereunder;

=

(vii) Explosives Act, 1884 and Explosive Rules, 2008;

(viii) The Legal Metrology Act, 2009 and Rules made
thereunder;

(ix) Indian Boilers Act, 1923 and Rules made thereunder.

We have also examined compliance with the applicable clause
of the following:

i) Secretarial Standard with regard to meeting of Board of
Directors (SS-1) and General Meetings (SS-2) issued by
the Institute of Company Secretaries of India;

ii)  The Listing Agreement entered into by the Company with
BSE Limited and National Stock Exchange of India Limited
read with the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015;

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards etc. mentioned above.

We further report that the compliances by the Company of
applicable financial laws, like direct and indirect tax laws, has
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not been reviewed in this Audit since the same have been
subject to review by statutory audit and other designated
professionals.

8. We further report that:-

The Board of Directors of the Company is duly constituted with
proper balance of Executive Directors, Non-Executive Directors
and Independent Directors. The Changes in the composition of
the Board of Directors that took place during the period under
review were carried out in compliance with the provisions of the
Act;

Adequate notice is given to all Directors to schedule the Board
Meetings, agenda were sent at least seven days in advance and
a system exists for seeking and obtaining further information
and clarification on the agenda items before the meeting and
for meaningful participation at the meeting; and

Majority of decisions at Board Meetings and Committee
Meetings are carried out unanimously as recorded in the
minutes of meetings of the Board of Directors or committee of
the Board, as the case may be.

There are adequate systems and processes in the Company
commensurate with the size and operations of the company
to monitor and ensure compliances with applicable laws, rules,
regulations and guidelines.

9. We further report that during the audit of the Company no
events occurred which has bearing on the Company’s affairs
in pursuance of the above referred laws rules regulations
guidelines, standard etc. period.

This report is to be read with our letter of even date which is annexed
as “Annexure-1" and form an integral part of this report.

For RSM & Co.
Company Secretaries

CS RAVI SHARMA

Partner

FCS: 4468 | COP No.: 3666
UDIN FO04468D000359691

Date  :May 21,2022
Place : Delhi
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Annexure-1

The Members
JAMNA AUTO INDUSTRIES LIMITED

Our Report of even date is to be read along with this letter.

1.

Maintenance of Secretarial records is the responsibility of the Management of the Company. Our responsibility is to express an opinion
on the Secretarial Records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness of the
contents of the Secretarial records. The verifications were done on the test basis to ensure that correct facts are reflected in secretarial
records. We believe that the processes and practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial and books of accounts of the Company.

4. Wherever required, we have obtained the Management representation about the compliances of laws, rules and regulations and
happening of events etc.

5. The compliance of the provisions of corporate and other applicable laws, rule and regulations, standards is the responsibility of the
Management. Our examination was limited to the verification of procedures on test basis.

6. Our Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficiency or effectiveness with
which the Management has conducted the affairs of the Company

For RSM & Co.

Company Secretaries

CS RAVI SHARMA

Partner

FCS: 4468 | COP No.: 3666
UDIN FO04468D000359691

Date

: May 21, 2022

Place : Delhi
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ANNEXURE-3 TO DIRECTORS’ REPORT

Disclosure Pursuant to Regulation 13 of the Securities and Exchange Board
of India (Share Based Employee Benefits) Regulations, 2014/ Securities and
Exchange Board of India (Share Bases Employee Benefits and Sweat Equity
Regulations, 2021 and the Companies (Share Capital And Debentures) Rules,
2014 forming part of the Directors’ Report for the year ended March 31, 2022

0}

(ii)
(iif)
(iv)

Employee Stock Option Scheme, 2017

The Company has issued stock options to its permanent
employees in accordance with the Company’s Employee Stock
Option Scheme 2017. The Scheme is administered by the
Compensation Committee constituted pursuant to SEBI (Share
Based Employee Benefits) Regulations, 2014 / Securities And
Exchange Board Of India (Share Bases Employee Benefits and
Sweat Equity) Regulations, 2021. All the permanent employees
of the Company and of the subsidiaries but excluding promoters
of the Company are eligible to participate in the Scheme.
The Committee grants stock options to the employees at its
discretion depending upon criteria such as role/designation
of the employee, length of service with the company, past
performance record, future potential of the employee and/or
such other criteria that may be determined by the Committee.
Details of ESOS

Description of ESOS existed at any time during the year

Under the ESOP Scheme, the eligible employees shall be
granted employee Stock Options which will be exercisable into
equal number of equity shares of Rs.1/- each of the Company.
The exercise price, in cash, is paid by the employee at the time
of exercise of the stock option. No stock option is granted in
lieu of cash. The option lapses if not exercised within a period
of 3 years from the date of vesting of option. The lapsed option
is available for being re-granted/ re-issue at a future date.
The maximum number of options that may be granted to any
specific employee is upto 0.5 % of the issued capital of the
company.

The ESOP Scheme of the Company has been implemented in
accordance with the provisions of SEBI (Share Based Employee
Benefits) Regulation, 2014 / SEBI (Share Based Employee
Benefits and Sweat Equity) Regulation, 2021.

(a) | Date of Shareholders’ approval

01.08.2017

(b) | Total number of options approved under the ESOS

The maximum aggregate number of Shares that may be granted
under this Scheme (including Shares granted under earlier
schemes) is 1,99,20,000 equity shares of Rs.1each of the
Company.

(c) | Vesting Requirement

Employee remaining in employment of Company during vesting
period. Vesting will start after one year from Grant Date as

follows:
lyear llyear Illyear IVyear Vyear
10% 10% 5% 0 75%
(d) | Exercise Price Rs.50
(e) | Maximum term of options granted Option to be exercised within 3 years of vesting.
(f) | Sources of shares Primary Issuance
(g) | Variation in terms of options Nil
(h Diluted EPS Rs.2.08

Method use to account for ESOS: Fair Value

Expenses recognized for employee service received during the year: Rs. 231.63 lakhs

Option movement during the year

(a) | Number of options outstanding at the beginning of the year 25,55,000
(b) | Number of options granted during the year Nil
(c) | Number of options forfeited / lapsed during the year Nil
(d) | Number of options vested during the year 2,55,500
(e) | Number of options exercised during the year 1,59,000
(f) | Number of shares arising as a result of exercise of options 1,59,000
(g) | Money realized by exercise of options (Rs.) 79,50,000
(h) | Loan repaid by the trust during the year from exercise price received N.A.
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(iv) Option movement during the year (Contd..)
(i) Number of options outstanding at the end of the year 23,96,000
(j) | Number of options exercisable at the end of the year 96,500
(v) Weighted-average exercise prices and weighted-average fair values of options
(a) | Where exercise price is less than market price of stock Rs.31.10
(b) | Where exercise price exceeds market price of stock Nil
(c) | Where exercise price is equal to market price of stock Nil
(vi) Employee-wise details of options granted during the year to
(a) | KMP and Senior managerial personnel Nil
(b) | Other employee who receives a grant in any one year of option amounting to 5% or more of option granted Nil
during that year
(c) | Identified employees who were granted option, during any one year, equal to or exceeding 1% of the issued Nil

capital (excluding outstanding warrants and conversions) of the Company at the time of grant.

(vii) Method and significant assumptions used to estimate the fair value of option granted during the year

The fair value of each option is estimated using the Black Scholes model after applying the following assumptions:

Date of Grant 26.12.2020
1 Risk free interest rates 4.21% - 5.89%
2 Expected life 2.50 years - 6.50 years
3 Expected volatility 47.1% - 52.3%
4 Dividend yield 0.72%
5 Price of the underlying share in market at the time of the option grant Rs.58.30

The equity shares of the company are listed on stock exchange and the following variables have been used for the purpose of arriving at
the fair value of the stock options:

1

Stock Price Now: Equity shares price of Rs.58.30 at NSE on 24 December, 2020 been the closing price of equity shares of
Company.

Annual Volatility: Volatility is the degree to which price moves, whether it goes up or down. It is a measure of the speed and
magnitude of the underlying’s price changes. The Fair value of an option is sensitive to this variable. Higher the volatility, higher
is the fair value. Volatility of the equity shares of the Company has been considered commensurate with the expected life of the
options being valued.

Risk free Rate: The risk-free interest rate considered is the interest rate applicable for maturity equal to the expected life of the
options on the date of grant of options based on the zero-coupon yield curve for Government Securities available as on December
26, 2020.

Exercise Price: The exercise price of the options is Rs.50.

Time to option’s maturity, in years: Expected life of options is the period for which the option is expected to be live / remain un-
exercised. The expected life of options has been calculated as the sum of the total vesting period and 20% of the exercise period.

Dividend yield: Dividend yield has been taken as 0.72%.
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ANNEXURE-4 TO DIRECTORS’ REPORT

BUSINESS RESPONSIBILITY REPORT

ANNEXURE |

SECTION A: GENERAL INFORMATION ABOUT THE COMPANY

1 Corporate Identity Number (CIN) of the Company L35911HR1965PLC0O04485
2 Name of the Company Jamna Auto Industries Limited
3 Registered address Jai Springs Road, Industrial Area, Yamuna Nagar-135001,

Haryana

4 Website WWW.jaispring.com

5 E-mail id investor.relations@jaispring.com

6 Financial Year reported 2021-22

7 Sector(s) that the Company is engaged in (industrial activity Category: Manufacture of diverse parts and accessories for
code-wise) motor vehicles NIC Code: 29301

8 List three key products/services that the Company The Company is in the business of manufacturing of automotive
manufactures/provides (as in balance sheet) suspension which includes (i) Parabolic and Tapered leaf spring

(i) Lift axle and (iii) Air suspension, Stablizer Bars, Bushes
9 Total number of locations where business activity is Seven

undertaken by the Company

9(a) | Number of International Locations

Nil

9(b) | Number of National Locations

Seven

10 Markets served by the Company — Local/State/National/
International

The Company has PAN India market presence through its plants,
depots and after-market business networks. The Company also
exports to international markets.

SECTION B: FINANCIAL DETAILS OF THE COMPANY

1 Paid up Capital Rs.39.86 crore
2 Total Turnover Rs.1649.04 crore
3 Total profit after taxes Rs.130.46 crore
4 Total Spending on Corporate Social Responsibility (CSR) as 2.45 %
percentage of profit after tax (%)
5 List of activities in which expenditure in 4 above has been » Promotion of Education

incurred

» Promotion of sports

» Environment Conservation & Sustainability

+ Skill Development

»  Promotion of gender equality & empowering women

+ Eradication of hunger, poverty and malnutrition

+  Promoting healthcare

+ Benefit to armed forces veterans, war widows and their
dependents

» Rural Development

» Supporting art & culture
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SECTION C: OTHER DETAILS

1

Does the Company have any Subsidiary Company/ Yes, as on March 31, 2022, Company has three subsidiaries
Companies? namely Jai Suspensions Ltd, Jai Automotive Components Ltd and
Jai Suspension Systems Private Ltd.

2 Do the Subsidiary Company/Companies participate in the BR No
Initiatives of the parent company? If yes, then indicate the
number of such subsidiary company(s)

3 Do any other entity/entities (e.g. suppliers, distributors No

etc.) that the Company does business with, participate in
the BR initiatives of the Company? If yes, then indicate the
percentage of such entity/entities? [Less than 30%, 30-
60%, More than 60%]

SECTION D: BR INFORMATION

B. Details of Director/Directors responsible for BR

Details of the Director/Directors responsible for implementation of the BR policy/policies

DIN Number 01643796
Name : Mr. SPS Kohli
Designation Executive Director

Details of the BR head

Particulars Details
1 DIN Number 01643796
2 Name Mr. SPS Kobhli
3 Designation Executive Director
4 Telephone Number 0129-4006885
5 Email Id spskohli@jaisprings.com

Principle-wise (as per NVGs) BR Policy/policies

Principle 1:  Businesses should conduct and govern themselves with Ethics, Transparency and Accountability

Principle 2: Businesses should provide goods and services that are safe and contribute to sustainability throughout their life cycle
Principle 3: Businesses should promote the well-being of all employees

Principle 4: Businesses should respect the interests of, and be responsive towards all stakeholders, especially those who are
disadvantaged, vulnerable and marginalized

Principle 5: Businesses should respect and promote human rights

Principle 6: Businesses should respect, protect, and make efforts to restore the environment

Principle 7: Businesses, when engaged in influencing public and regulatory policy, should do so in a responsible manner
Principle 8: Businesses should support inclusive growth and equitable development

Principle 9: Businesses should engage with and provide value to their customers and consumers in a responsible manner



Details of compliance (Reply in Y/N)

Questions

Do you have a policy/ policies for....
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y | vy /vy |y | Y | Y| N| Y |N

2 Has the policy being formulated in consultation with | All the policies have been formulated in consultation with the internal
the relevant stakeholders? stakeholders of the Company. The external stakeholders are being

consulted as per business requirements and on need basis.

3 Does the policy conform to any national / international | The policies adopted by the Company are in conformity with the
standards? If yes, specify? (50 words) applicable statutory laws, rules and regulations.

4 Has the policy being approved by the Board? All the policies have been approved by the Management of the Company
Is yes, has it been signed by MD/ owner/ CEQ/ |and are approved by the Board wherever statutorily required.
appropriate Board Director?

5 Does the company have a specified committee | The Board of Directors have appointed Mr. SPS Kohli, Executive
of the Board/ Director/ Official to oversee the |Director of the Company to oversee the implementations of the
implementation of the policy ? Business Responsibility

6 Indicate the link for the policy to be viewed online? All the policies which are statutorily required are hosted on the website of

the Company i.e. www.jaispring.com. The access to the other policies are
available to the employees and concerned stakeholders on need basis.

7 Has the policy been formally communicated to all | The policies have been formally communicated to key internal
relevant internal and external stakeholders? stakeholders. The external stakeholders are being communicated on

need basis.

8 Does the company have in-house structure to |Yes
implement the policy/ policies.

9 Does the Company have a grievance redressal | Yes
mechanism related to the policy/ policies to address
stakeholders’ grievances related to the policy/ policies?

10 Has the company carried out independent audit/ | The working of the Policies are assessed under the Internal Audit
evaluation of the working of this policy by an internal | Function.
or external agency?

1. If answer to the question at serial number 1 against any principle, is ‘No’, please explain why: (Tick up to 2 options)

No | Questions Pt | P2 P3| Pa | P5| P6  P7 | P8 | P9
1 The company has not understood the Principles - - - - - - | - - -
2 The company is not at a stage where it finds - - - - - - - - -
itself in a position to formulate and implement
the policies on specified principles
3 The company does not have financial or - - - - - - - - -
manpower resources available for the task
4 It is planned to be done within next 6 months - - - - - - - - -
5 Itis planned to be done within the next 1year - - - - - - - - -
6 Any other reason (please specify) - - - - - - **q - *xQ

**1- The Company has not been engaged in any activity or business to influence public or regulatory policy. As such need for the policy is not been felt.

**2- Need for the policy is not been felt.

Governance related to BR

Indicate the frequency with which the Board of Directors, Committee of the Board or CEO to assess the BR performance of the
Company. Within 3 months, 3-6 months, Annually, More than 1 year

The Board of Directors assess the BR Performance on annual basis.

Does the Company publish a BR or a Sustainability Report? What is the hyperlink for viewing this report? How frequently it is
published?

The Business Responsibility Report of the Company forms part of the Annual Report and is hosted on the website of the Company
at www.jaispring.com.
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SECTION E: PRINCIPLE-WISE PERFORMANCE

Principle 1

Does the policy relating to ethics, bribery and corruption
cover only the company? Yes/ No. Does it extend to the
Group/Joint  Ventures/ Suppliers/Contractors/NGOs /
Others?

The ethics, bribery and corruption are covered under the Code
of conduct and HR Policy of the Company. The code and policies
cover only the Company. It does not extend to the Group/Joint
Ventures/ Suppliers/Contractors/NGQOs /Others.

How many stakeholder complaints have been received in the
past financial year and what percentage was satisfactorily
resolved by the management? If so, provide details thereof,
in about 50 words or so.

The Company was not in receipt of any complaint during the
past financial year.

Principle 2

1

List up to 3 of your products or services whose design has
incorporated social or environmental concerns, risks and/or
opportunities.

The Company is in the business of manufacturing of automotive
suspension which includes parabolic/ tapered leaf spring, air
suspension and lift axle. Company’s R & D team is continuously
engaged to bring value engineering through design optimization
and is granted Indian Patent for air suspension entitled “Air
Suspension System”. The Company has also entered into
Technology Transfer and Technical Assistance Agreement
with Tinsley Bridge Limited, UK for transfer of extralite spring
technology.

For each such product, provide the following details in
respect of resource use (energy, water, raw material etc.)
per unit of product(optional):

a. Reduction during sourcing/production/ distribution
achieved since the previous year throughout the value
chain?

The Company continuously works on wastage reduction,
resource optimization and conservation. To reduce power
consumption natural light is provided in manufacturing
sheds and new projects are planned to be developed
with 300 Lux natural light. The Company is shifting from
common method of heat treatment with conventional
fuel to heat treatment technology with clean fuel which
reduces fuel consumption. This heat treatment technology
reduces quenching oil waste and fuel/gas pollutants in

manufacturing process. In painting, process, by use of
dry painting, paint effluents are eliminated through 99%
recovery of wastage reducing generation of hazardous
waste.

b. Reduction during usage by consumers (energy, water)
has been achieved since the previous year?

The Company as a responsible corporate citizen always
strives to ensure utilization of resources in effective and
efficient manner. It is not feasible to measure the usage of
energy, fuel and water by consumers.

Does the company have procedures in place for sustainable
sourcing (including transportation)?

a. If yes, what percentage of your inputs was sourced
sustainably? Also, provide details thereof, in about 50
words or so.

Yes. Inits aim to be environmental efficient in its operations
the Company is moving towards sourcing power and fuel
through renewal energy and natural gas, LPG etc. We
integrate sustainability values in our supplier selection
process and whenever we engage suppliers our long term
expectations are communicated to them. As part of the
process, we also educate and encourage suppliers to
develop responsible practices on their own. It can also help
them to reduce their costs alongside other advantages.

b. Has the company taken any steps to procure goods
and services from local & small producers, including
communities surrounding their place of work?

If yes, what steps have been taken to improve their
capacity and capability of local and small vendors?

Yes, the Company continuously identifies small service
providers in nearby locations of plants. The Company
encourages local sourcing which confirm to desirable
parameters and quality. The Company periodically does
review them for their continuous improvement. Company
also supports them with technical input from time to time
to improve their quality and productivity.

Does the company have a mechanism to recycle products
and waste? If yes what is the percentage of recycling of
products and waste (separately as <5%, 5-10%, >10%).
Also, provide details thereof, in about 50 words or so.

The Company always ensure and take efforts for natural
resource conservation, reuse, recycle, waste minimization.
Upgradation and up-keeping of equipment results in saving on
fuel and power (energy).



Principle 3

1

Please indicate the Total number of employees.
1573

Please indicate the Total number of employees hired on
temporary/contractual/casual basis.

Contractual workers: 2400

Please indicate the Number
employees.

of permanent women

15 Female employees

Please indicate the Number of permanent employees with
disabilities.

18 employees

Do you have an employee association that is recognized by
management?

No

What percentage of your permanent employees is members
of this recognized employee association?

Not applicable

Please indicate the Number of complaints relating to child
labour, forced labour, involuntary labour, sexual harassment
in the last financial year and pending, as on the end of the
financial year.

No. | Category No of No of
complaints | complaints
filed during | pending as

the financial | on end of the
year financial year

1 Child labour/forced 0 0

labour/involuntary
labour

2 Sexual harassment 0 0

3 Discriminatory 0 0

employment

What percentage of your under mentioned employees were
given safety & skill up-gradation training in the last year?

A formal training program is in place for all categories of
employees. The focus on training includes safety and skill
development besides other aspect. All employees irrespective
of any category are given training as per requirement.
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The percentage of training given for safety & skill up-gradation
during the year under review are as follows:

Particulars Safety | Skill development
Training | training (Functional/

(%) Technical) training

(%)
Staff 79% 82%
Permanent worker & JME 86% 98%
Contractual 89% 84%
Employee with disability 86% 86%
Principle 4
1. Has the company mapped its internal and external

stakeholders? Yes/No.
Yes

Out of the above, has the company identified the
disadvantaged, vulnerable & marginalized stakeholders?

Yes, the Company identifies disadvantaged, vulnerable &
marginalized stakeholders from the local community, District
Prisons and the work force. The Company engages them
for their socio-economic development through various CSR
initiatives. The social development among disadvantaged,
vulnerable & marginalized people is ensured through awareness
and sensitization programs, skill development programs,
educational help, medical aid, pension, support for fatherless
girl's marriage, aids and appliances etc.

Are there any special initiatives taken by the company to
engage with the disadvantaged, vulnerable and marginalized
stakeholders? If so, provide details thereof, in about 50
words or so.

The programs under the CSR initiatives undertaken by the
Company are focused primarily on those sections of the
communities which are poor, needy, disadvantaged, vulnerable
and marginalized. Sensitization and awareness programs are
conducted for the people who are vulnerable and marginalized.
A Skill Training Center was set up to run short term training
programs such as computer trainings, sewing and tailoring,
Retail management, banking & finance, pharma, agriculture,
are conducted in collaboration with GNKITM & NABARD for
benefitting the people who are disadvantaged, vulnerable
and marginalized. Person with disability, senior citizens and
widow ladies are helped through educational reach, pension
distribution, medical aid, counselling etc.
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Principle 5

1

Does the policy of the company on human rights cover
only the company or extend to the Group/Joint Ventures/
Suppliers/Contractors/NGOs/Others?

The Company has HR Policy through which it endeavors to
protect Human Rights at workplace. The Company’s procedures
and practices always strives to protect Human Rights even
within the organization and all activities undertaken through
Group/Joint Ventures/Suppliers/Contractors/NGOs/Others.

How many stakeholder complaints have been received in
the past financial year and what percent was satisfactorily
resolved by the management?

Nil

Principle 6

1

Does the policy related to Principle 6 cover only the
company or extends to the Group/Joint Ventures/Suppliers/
Contractors/NGOs/others?

The Environment, Health and Safety Policy covers only the
Company. However, the Company always ensure environment
friendly and safe business practices while working within the
organization and with suppliers and others. The Company
integrates sustainability values in supplier selection process
and encourage suppliers to develop responsible practices.

Does the company have strategies/ initiatives to address
global environmental issues such as climate change, global
warming, etc? Y/N. If yes, please give hyperlink for webpage
etc.

The Company aims to be environmental efficient in its operations
and to act according to its social responsibility to go green.
During FY 2021-22 approximately 16% electricity was sourced
in form of renewal energy. Preference is given to technology
machinery combining two or more process in one to save
power. To reduce power consumption natural light is provided in
manufacturing sheds. To reduce discharge of fuel/gas pollutants
from manufacturing process the Company is moving towards
cleaner fuel. New technology with clean fuel helps decreasing air
pollution as it reduces fuel consumption. Under CSR activities the
Company does plantation of tree saplings in public places. The
Company also regularly conducts sensitization and awareness
programs among local communities on water conservation,
waste management techniques, discouraging use of plastics etc.

Does the company and assess

environmental risks?

identify potential

Yes, potential environmental risks are identified in conformity
with all applicable environmental laws. All necessary steps are
ensured for mitigating risks identified.

Does the company have any project related to Clean
Development Mechanism? If so, provide details thereof,
in about 50 words or so. Also, if Yes, whether any
environmental compliance report is filed?

No

Has the company undertaken any other initiatives on - clean
technology, energy efficiency, renewable energy, etc. Y/N. If
yes, please give hyperlink for web page etc.

The Company is moving towards sourcing power and fuel
for its operation through renewal energy and clean fuel. The
Company is shifting from common method of heat treatment
with conventional fuel to heat treatment technology with clean
fuel. Towards use of renewable energy, out of total electricity
sourced during FY 2021-22 approximately 16% electricity was
in the form of captive renewal energy and renewal energy
through PPA. Towards use of energy efficiency, the Company
plans to develop new projects with 300 Lux natural light design
by using performance glasses.

Are the Emissions/Waste generated by the company within
the permissible limits given by CPCB/SPCB for the financial
year being reported?

Yes

Number of show cause/ legal notices received from CPCB/
SPCB which are pending (i.e. not resolved to satisfaction) as
on end of Financial Year.

No

Principle 7

0]

(ii)

Is your company a member of any trade and chamber or
association? If Yes, Name only those major ones that your
business deals with:

The Company is a member of Automotive Component
Manufacturers Association of India (ACMA).

Have you advocated/lobbied through above associations for
the advancement or improvement of public good? Yes/No; if
yes specify the broad areas.

No

Principle 8

1.

Does the company have specified programs/initiatives/
projects in pursuit of the policy related to Principle 8? If yes
details thereof.

The Company has a Corporate Social Responsibility (CSR)
policy in place which drives its efforts in the areas which strives
towards social and economic development.



Are the programs/projects undertaken through in-
house team/own foundation/external NGO/government
structures/any other organization?

The Company has its own in-house team which plans, monitors
and governs the corporate social responsibility initiatives /
projects of the Company. The Company also collaborate with
various foundations, NGOs, Local Administrations etc. on project
basis for undertaking the CSR activities.

Have you done any impact assessment of your initiative?

The Company undertakes actions and spend expenditure
towards corporate social responsibility initiatives after doing
initial assessment and case studies. Before undertaking a project
or program, meeting with local administration and other bodies
are held for making the pilot project and analysis of the initiatives
for knowing the impact. The CSR team does base line survey and
where feasible also takes feedback from the beneficiaries for the
CSRinitiatives taken.

What is your company'’s direct contribution to community
development projects- Amount in INR and the details of the
projects undertaken?

The Complete details of Company’s contribution towards
the community development has been specified under the
Annexure pertaining to CSR details as annexed in the Board
Report of the Company’s Annual Report.

Have you taken steps to ensure that this community
development initiative is successfully adopted by the
community? Please explain in 50 words, or so.

The CSR Committee of the Company does all required
assessment for analysing the key areas for undertaking CSR
initiatives and their impact thereto. A programme or project is
developed and implemented to the stage for creating sense of
belongingness and adoption by the community at large. The
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Community development initiatives are analysed by base line
surveys and taking the feedback from the beneficiaries and local
authorities. The Company proactively engage beneficiaries with
the project and programme on continuous basis for achieving
sustainability of the project or program. Required support is
also provided to the project or program after the development
which will be beneficial for the community.

Principle 9

What percentage of customer complaints/consumer cases
are pending as on the end of financial year?

The Company promptly resolves the customers’ complaint as
and when received within stipulated time frame.

Does the company display product information on the
product label, over and above what is mandated as per local
laws? Yes/No/N.A. /Remarks(additional information)

The information which are statutorily required are displayed.

Is there any case filed by any stakeholder against the
company regarding unfair trade practices, irresponsible
advertising and/or anti-competitive behaviour during the
last five years and pending as on end of financial year? If so,
provide details thereof, in about 50 words or so.

No

Did your company carry out any consumer survey/ consumer
satisfaction trends?

The Company regularly engages with consumers to get their
feedback on the product and always ensure necessary actions
to increase their satisfaction level. The Company has quality
service team for redressing the customer’s concerns pertaining
to the Company's product. Customer concerns are being
taken for immediate redressals for achieving the customer’s
satisfaction.
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ANNEXURE-5 TO DIRECTORS’ REPORT
CORPORATE GOVERNANCE REPORT

Pursuant to the provision of Regulation 34 (3) and Para C of Schedule V of Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (hereinafter referred to as ‘Listing Regulations’), the Company is in compliance with the
guidelines on Corporate Governance and presents this Report on Corporate Governance of the Company for the financial year ended March
31, 2022.

(1) Company'’s Philosophy on Corporate Governance

The Company believes in ensuring fairness, transparency, professionalism, accountability and propriety in its functioning. Your Company
is committed to highest standards of Corporate Governance and disclosure practices to ensure that its affairs are managed in the best
interest of all stakeholders.

(2) Board of Directors

The Board of Directors of the Company is constituted with the optimum mix of each category of Directors. The Board of Directors of
the Company consists of Directors having expertise and experience in varied fields. The composition of the Board of Directors is in
compliance with the applicable provisions of the Companies Act, 2013 and Listing Regulations. As of March 31, 2022, the total strength
of the Board was 8 directors, the composition of the Board and category of Directors are provided herein below. Mr. Bhupinder Singh
Jauhar (DIN: 00944380) founder and non-executive Chairman of the Company died on July 31, 2021 and ceased from the directorship
of the Company. The Board of Directors at its meeting held on August 14, 2021 appointed Mr. R. S. Jauhar as Chairman of the Board of
Directors.

The Composition of the Board of Directors as on March 31, 2022 is was follows:

S. | Name of the Directors Designation Relationship between directors inter-se
No.

1 | Mr. Randeep Singh Jauhar Chairman & Executive Director Mr. R.S. Jauhar and Mr. P.S. Jauhar are

2 | Mr. Pradeep Singh Jauhar Managing Director & CEO brothers and promoters of the Company.

3 | Mr. Surinder Pal Singh Kohli Executive Director -

4 | Mr. Uma Kant Singhal Independent Director -

5 | Mr. Shashi Bhushan Bansal Independent Director --

6 | Mr. Rakesh Kalra Independent Director --

7 | Ms. Taru Bahl* (upto 13 April, 2022) Independent Director --

8 | Mr. Gautam Mukherjee Independent Director --

*Mr. Taru Bahl resigned from Directorship w.e.f. 13 April, 2022.

Attendance of each director at the meeting of the board of directors and the last annual general meeting:

During the year under review, 4 meetings of the Board of Directors were held on May 31, 2021, August 14, 2021, November 10, 2021 and
February 04, 2022 respectively. The attendance of the directors at the Board Meetings and last annual general meeting (AGM) was as

follows:

S. | Name of the Directors No. of Board Meetings attended during | Presence at last AGM
No. the year
1 | Mr. Bhupinder Singh Jauhar* O out of 1 NA*
2 | Mr. Randeep Singh Jauhar 4 out of 4 Yes
3 | Mr. Pradeep Singh Jauhar 4 out of 4 Yes
4 | Mr. Surinder Pal Singh Kohli 4 out of 4 Yes
5 | Mr. Uma Kant Singhal 4 out of 4 Yes
6 | Mr. Shashi Bhushan Bansal 4 out of 4 Yes
7 | Mr. Rakesh Kalra 4 out of 4 Yes
8 | Ms. Taru Bahl 4 out of 4 Yes
9 | Mr. Gautam Mukherjee 4 out of 4 Yes

* Mr. Bhupinder Singh Jauhar (DIN: 00944380), Non- Executive Chairman of the Company, has ceased from the directorship of the Company due to his untimely and
sad demise on July 31, 2021.
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Schedule IV to the Companies Act, 2013 and the Listing Regulations mandates the Independent Directors to hold at least one meeting in
every financial year, without the attendance of non-independent directors and members of the management. During the Financial year
ended March 31, 2022, the Independent Directors met on March 14, 2022. All the Independent Directors had attended the meeting.

Disclosures by Directors:

(a) Number of other board of directors or committees in which a directors is a member or chairperson

S. | Name of the Directors No. of Name of the Other Company in No. of Name of the Other
No. Directorship | which Directorship held (Category | Committees | Company in which
in other | of Director) Positions | Committee Position held
Public held in other
Companies* Companies
1 Mr. Randeep Singh Jauhar 2 Map Auto Limited - -
(Non-Executive Director)
AIS Distribution Services Limited
(Non-Executive Director)
2 | Mr. Pradeep Singh Jauhar 1 Map Auto Limited - -
(Non-Executive Director)
3 | Mr. Surinder Pal Singh Kohli - - - -
Mr. Uma Kant Singhal 1 Jai Automotive Components Ltd - -
(Non- Executive Director)
5 | Mr. Shashi Bansal 1 Jai Automotive Components Ltd - -
(Non- Executive Director)
6 | Mr. Rakesh Kalra 4 *Kriti Nutrients Ltd 5 Kriti Nutrients Ltd- Member of
(Independent Director) Audit Committee;
. )
(mz;z:;z:t'e;r(:cgf) Kriti Industries (1) Ltd-
) Member of Audit Committee;
*Automotive Axle Ltd
(Independent Director) Automotive Axle Ltd- Member
Minda Stoneridge Instruments Ltd of Audit Committee and
(Non-Executive Director) Stakeholders Relationship
Committee;
Minda Stoneridge Instruments
Ltd - Member of Audit
Committee
7 | Ms. Taru Bahl - - - -
Mr. Gautam Mukherjee 2 *Motherson Sumi Systems Limited 3 Motherson Sumi Systems

(Independent Director)
SMR Automotivc Systems India Limited
(Independent Director)

Ltd:- Chairman of Audit
Committee and Stakeholder
Relationship Committee
SMR Automotive Systems
India Limited:- Chairman of
Audit Committee

Note: Only the Audit Committee and Stakeholders’ Relationship Committee of Public Limited companies are considered for the
purpose of reckoning committee positions.

* Listed Company

# Only Directorship held in Indian Public Limited Company has been included.

None of the director on the Board of the Company is a member of more than 10 committees and / or Chairperson of more than 5
committees, reckoned in terms of Regulation 26 of the Listing Regulations.
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(b) Disclosure of relationships between directors inter-se

(c)

(d)

(e)

Mr. R. S. Jauhar and Mr. P. S. Jauhar are related to each other. Mr. R.S. Jauhar and Mr. P.S. Jauhar are brothers and promoters of
the Company.

Number of shares and convertible instruments held by non-executive directors;

S. | Name of Non-Executive Directors No. of Shares/ Convertible Instruments held
No.

1 | Mr. U. K. Singhal Nil

2 | Mr. Shashi Bansal Nil

3 | Mr. Rakesh Kalra 1000 Equity Shares

4 | Ms. Taru Bahl Nil

5 | Mr. Gautam Mukherjee 64,000 Equity Shares

Web link where details of familiarization programs imparted to independent directors

The Directors, at the time of appointment are provided with the information about the Company and its organization structure,
business model, vision and values, latest published results and internal policies to enable them to familiarize themselves with
the Company’s procedure and practices. The Company issues a formal letter of appointment to Independent Directors on their
appointment clearly specifying their roles, responsibility, duties and functions as Independent Director of the Company. The
independent directors are also kept updated through presentations and discussions at the meetings of the Board or Committee
and provided with regulatory updates, business environment changes significantly impacting the business of the Company and
its product. Details of the Familiarization Programme imparted to Independent Directors have been disclosed on the Company’s
website at www.jaispring.com.

Skills/Expertise/Competence of the Board of Directors

The Board consists of the Directors having diversified skills, expertise, experiences and competencies. The diversified structure of
the Board helps the Company to achieve a better level of supervision and direction to the management. The Board of Directors has
identified the following core skills/expertise/competencies required in the context of the business:

a) Industry Experience and Knowledge

b) Financial Literacy

]

) Legal/ Advocacy/ Regulatory Experience

(=X

) Strategic Planning/ Strategic Development

D

) Strategic Marketing
f)  Risk Management

Below is the chart setting out the skills/expertise/competence possessed by the Director of the Company:

S. | Name of the Directors Competencies
No. Industry Financial Legal/ Strategic Strategic Risk
Experience Literacy Advocacy/ Planning/ Marketing | Management
and Regulatory Strategic
Knowledge Development
1 | Mr. Pradeep Singh Jauhar v v 4 v v
2 | Mr. Randeep Singh Jauhar v 4 v v 4
3 | Mr. SPS Kohli v v v 4
4 | Mr. U. K. Singhal v v v v
5 | Mr. Shashi Bansal v v v
6 | Mr. Rakesh Kalra v 4 v v
7 | Ms. Taru Bahl v v v
8 | Mr. Gautam Mukherjee 4 4 4 v
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Independent Directors confirmation by the Board

All Independent Directors have given declarations that they meet the criteria of independence as laid down under Section 149(6) of the
Companies Act, 2013 and Regulation 16(1) (b) of the Listing Regulations. Other than payment of sitting fee for attending meetings of
the Board of Director or Committee’s thereof, the Company has no pecuniary relationship or transactions with non-executive Directors
which may affect their independence. Pursuant to the provisions of Companies Act, 2013 and Listing Regulations, the Board of Directors
annually carry out the performance evaluation of Independent Directors.

Committees of the Board

Detailed terms of reference, composition, quorum, meetings, attendance and other relevant details of Board Committees are provided
hereunder:

(a)

(b)

Audit Committee

The Board has constituted the Audit Committee in terms of applicable provisions of the Companies Act, 2013 and SEBI Listing
Regulations. All members of the Committee are financially literate. Meetings of the Audit Committee are held to consider and
recommend to the Board financial statements and other matter as required. Such meetings are held prior to the meetings of the
Board of Directors on the same day. CFO and representatives of Statutory Auditors are invited at all such meetings to appraise the
Directors on respective agenda items. Before recommending financial statements to the Board, the CFO and Statutory Auditors
give their presentation to the Directors. Apart from that Audit Committee also meets as and when required. All related party
transactions are entered into by the Company after taking approval of the Audit Committee.

The composition of the Audit Committee is in compliance with Regulation 18 of Listing Regulations and Section 177 of the Companies
Act, 2013. The role and term of reference of the Committee cover the matter specified under Regulation 18 and Part C of Schedule
Il of Listing Regulations read with Section 177 of the Companies Act, 2013.

During the year under review, the Committee met four times and the intervening period between two meetings was within the Listing
Regulations. The necessary quorum was present at all the meetings. The details of the composition of the Audit Committee and the
attendance of Committee Members at the Committee Meetings held during the financial year 2021-22 are given hereunder:

Sl. | Name of the Directors Meeting date Whether attended the meeting
No.

May 31, 2021 Yes
. . August 14, 2021 Yes
1 Mr. Shashi Bansal, Chairman November 10, 2021 Ves
February 04, 2022 Yes
May 31, 2021 Yes
) August 14, 2021 Yes
2 | Mr. UK. Singhal, Member November 10, 2021 Yes
February 04, 2022 Yes
May 31, 2021 Yes
) August 14, 2021 Yes
3 | Ms. Taru Bahl, Member (upto 13 April, 2022) November 10, 2021 Ves
February 04, 2022 Yes

Nomination and Remuneration Committee

The Nomination and Remuneration Committee is responsible for reviewing and making recommendation on appointment,
nomination and compensation of Board and Key Management positions. Role of the Committee covers matters specified under
Regulation 19 and Part D of Schedule Il of Listing Regulations read with Section 178 of the Companies Act, 2013. Other duties and
responsibilities of the Committee are listed in policy on appointment, nomination and remuneration of Directors, key managerial
personnel and senior management personnel. The policy is annexed as Annexure-1 of the Board Report and also available on the
website of the Company at www.jaispring.com.
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(c)

(d)

(e)

The composition of the Committee is in compliance with Section 178 of the Companies Act, 2013 and SEBI Listing Regulations.
All members of the Committee including the Chairperson are Non-Executive Directors. The necessary quorum was present at the
meeting of the Committee held on May 31, 2021. The following is the Committee’s composition and attendance of Committee
Members at the respective Committee meetings held during the FY 2021-22:

Sl. | Director Meeting date Whether Meeting attended or not
No.
1 Mr. Shashi Bansal, Chairman May 31, 2021 Yes
2 | Mr. UK. Singhal, Member May 31, 2021 Yes
3 | Ms. Taru Bahl, Member May 31, 2021 Yes
(upto 13 April, 2022)

Compensation Committee:

The Company has alloted stock options to employees in accordance with Employee Stock Option Scheme 2017. The Scheme is
administered by the Compensation Committee. The Committee grants stock options to the employees at its discretion depending
upon criteria such as role/designation of the employee, length of service with the company, past performance record, future
potential of the employee and/or such other criteria that may be determined by the Committee.

Disclosure regarding Employees Stock Option Plan pursuant to SEBI (Share Based Employees Benefits) Regulations, 2014 / SEBI
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021 and the Companies (Share Capital and Debentures) Rules,
2014 is annexed as Annexure-3 of the Board Report.

The Composition and the attendance details of the members of the Compensation Committee for the financial year 2021-22 are
as follows:

Sl. | Director Meeting date Whether Meeting attended or not
No.

1 | Mr. U. K. Singhal, Chairman March 30, 2022 Yes

2 | Mr. Shashi Bansal, Member March 30, 2022 Yes

3 | Mr.R.S. Jauhar, Member March 30, 2022 No

4 | Ms. Taru Bahl, Member March 30, 2022 Yes

Borrowing Investment and Administrative Committee:

The Board of Directors has constituted Borrowing, Investment & Administrative Committee to expedite the decision-making process
in the matter of routine nature. The following is the details of the composition of the Borrowing Investment and Administrative
Committee and the attendance of Committee Members in the Committee meetings held during the financial year 2021-22:

Sl. | Director Meeting date Whether Meeting attended or not
No.
1 Mr. U. K. Singhal, Chairman December 31, 2021 Yes
March 23, 2022 Yes
2 | Mr.R.S. Jauhar, Member December 31, 2021 Yes
March 23, 2022 Yes
3 | Mr. SPS Kohli, Member December 31, 2021 Yes
March 23, 2022 Yes

Corporate Social Responsibility Committee:

An important function of the Board is to ensure effective discharge of its corporate social responsibility by the Company pursuant
to provisions of Section 135 of the Companies Act, 2013. The Board of Directors of the Company has constituted the Corporate
Social Responsibility Committee consisting of three Directors. The major functions of the Committee are to frame Company’'s CSR
policy, propose yearly CSR plan & expenditures, oversee and monitor CSR activities. The Committee enables the management to
engage in CSR activities towards the economic, environmental and social welfare of the general community. Report on CSR activities
undertaken by the Company during FY2021-22 forms part of this Annual Report. The CSR Policy of the Company is available at the
website of the Company at www.jaispring.com.
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The details of the composition of the Committee and attendance of the Committee members at Committee meeting held during the

FY 2021-22 are as follows:

Sl. | Director Meeting date Whether Meeting attended or not
No.

1 Mr. Shashi Bansal, Chairman May 31, 2021 Yes

2 | Mr.R.S. Jauhar, Member May 31, 2021 Yes

3 | Mr.S. P S. Kohli, Member May 31, 2021 Yes

Remuneration of Directors

During the FY 2021-22, the following remuneration was paid to Executive Directors. The remuneration paid is within the ceiling
prescribed under the applicable provisions of the Companies Act, 2013 and SEBI Listing Regulations.

Particulars

Mr. R. S. Jauhar
Chairman &
Executive Director
(Amount in Rs)

Mr. P. S. Jauhar Mr. S. P. S. Kohli
MD & CEO Executive Director
(Amount in Rs) (Amount in Rs)

Salary 1,75,89,000 1,71,60,000 21,36,000
Allowances 33,63,104 68,31,514 12,63,700
Perquisite 1,59,600 48,01,870 457796
PF Contribution 21,10,680 20,59,200 0
Commission 0 0 0
Stock Options 0 0 0
Total Remuneration Paid 2,32,22,384 3,08,52,584 38,57,496

No remuneration is paid to Non-Executive Directors. All the Non-Executive Directors are paid sitting fees of Rs.30,000 per meeting
for attending meetings of the Board and the Board Committees. The details of sitting fees paid to Non-Executive directors during

FY 2021-22 are as follows:

Name of Director (Amount in Rs)
Mr. U. K. Singhal 4.80,000
Mr. Shashi Bansal 420,000
Mr. Rakesh Kalra 1,50,000
Ms. Taru Bahl 3,30,000
Mr. Gautam Mukherjee 1,50,000

The Company has also not granted any stock option to any of its Directors.

The Company has no pecuniary relationship or transaction with its Non-Executive and/or Independent Directors other than payment
of sitting fees to them for attending Board and Committee meetings.

Stakeholders’ Relationship Committee

Stakeholder’s Relationship Committee looks after the interest of stakeholders, redressal of their grievances and oversees
performance of the Registrar and Transfer Agent. The Committee helps focus the attention of the management on shareholder’s
grievances in timely manner. The Committee has powers to recommend measures for overall improvement in quality of services

being provided to the shareholders/investors.

The Stakeholders’ Relationship Committee consists of three directors. The following is the composition of the Committee and the
attendance of Committee members at the Stakeholders’ Relationship Committee meeting held during the FY 2021-22:

Sl. | Director
No.

Meeting date

Whether Meeting attended or not

1 | Mr. U. K. Singhal, Chairman September 30, 2021 Yes
2 |Mr.R.S. Jauhar, Member September 30, 2021 No
3 | Mr.S.P.S. Kohli, Member September 30, 2021 Yes
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(a) Name of non-executive director heading the committee: Mr. Uma Kant Singhal, Independent Director
(b) Name and designation of compliance officer : Mr. Praveen Lakhera, Company Secretary & Head-Legal

(c) Investors complaints\requests received and redressed during the FY 2021-22 are as follows:

Complaints pending at the | Complaints received during Complaints resolved Complaints pending at
beginning of the year the year during the year the closing of the year
0 \ 6 \ 6 \ 0

The investors’ complaints are also being processed through the centralized web base complaint redressal system of SEBI. The
salient features of SCORES are availability of centralized database of the complaints, uploading online action taken reports by
the Company. Through SCORES, the investors can view online, the action taken and the current status of their complaints.

(g) Risk Management Committee

Risk Management Committee is formed by Board of Directors to formulate and oversee implementation of risk management policy
of the Company. The Risk Management Policy is placed on the website of the Company at www.jaispring.com. The role and term of
reference of the Committee are as specified under SEBI Listing Regulations and covers the following:

1. Formalize risk management policy of the Company.

2. Lay down procedure and process to identify, evaluate, mitigate, manage and control the risks associated with the activities of
the Company.

3. lIdentify, evaluate significant risk of the Company and suggest measures to mitigate manage and control such exposures in
timely manner.

4. Review the adequacy and effectiveness of the risk management system.

The composition of the Committee is in compliance with SEBI Listing Regulations. The Committee consists of four members with
three of them being members of the Board of Directors, including two Independent Directors. The necessary quorum was present
at all the meetings of the Committee held during the year under review. The following is the composition of the Committee and the
attendance of members at the Committee meetings held during the FY 2021-22.

Sl. | Director Meeting date Whether attended the meeting
No.
1 Mr. U. K. Singhal, Chairman September 29, 2021 Yes
March 31, 2022 Yes
2 | Mr. Shashi Bansal, Member September 29, 2021 Yes
March 31, 2022 Yes
3 | Mr. PS. Jauhar, Member September 29, 2021 Yes
March 31, 2022 Yes
4 | Mr. Bhupesh Mehta September 29, 2021 Yes
March 31, 2022 No

General Body Meetings

The details of Annual General Meetings / Extraordinary General Meeting held in the last three years are as follows:

Venue Financial Year Date & Time Type of No. of Special
Meeting | Resolution Passed

Registered Office at Jairpings Road, Yamuna Nagar| 2018-2019 July 30, 2019 at 09:30 A.M. AGM 5

Held through Video Conferencing/ Other Audio | 2019-2020 September 29, 2020 at 3:30 P.M. AGM 2

Visual Means (“VC/ OAVM")

Held through Video Conferencing/ Other Audio | 2020-2021 September 22, 2021 at 2:30 P.M. AGM 3

Visual Means (“VC/ OAVM")

Neither any special resolution was passed by the shareholders of the company through postal ballot during the year ended March 31, 2022
nor any special resolution was proposed to be conducted through postal ballot.
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The Company had provided e-voting facilities to members for casting their votes at the annual general meeting held on September 22, 2021.

Means of Communication

The Company uses the following channels as means of Communication with the investors/shareholders;

1.

Publication in Newspapers

The quarterly, half yearly and annual results are published in the Business Standard (English) and Jansatta (Hindi) along with submission
to the Stock Exchange(s) in accordance with SEBI Listing Regulations. All vital information of the Company are disseminated through
Stock Exchanges and website of the Company.

News Releases
The official news releases are made to stock exchanges and also posted on the website of the Company.
Investor’s Presentation

The investor’s presentations are submitted to stock exchanges on the Company’s quarterly, half yearly and annual financial results and
the same are available on the website of the Company at www.jaispring.com. However, the Company has not made any presentations
specifically to institutional investor or the analysts.

Website

The Company has functional website which is updated on regular basis. The website www.jaispring.com has a separate section for
investors where all the relevant informations/updates are hosted.

Emails/ Letters to shareholder

The individual emails/ letters are sent to shareholders for making various communications such as dividend declaration, record date,
dividend credit intimations, important SEBI Circulars regarding updation of PAN/ Emails/ Mobiles no./ Bank Account details/ Nomination
details etc; and requirement for dematerialization of share for undertaking transfer of shares.

NSE Electronic Application Processing System (NEAPS) and BSE Listing Centre

All the event-based and periodic compliances are filed on the BSE Listing Centre and NSE NEAPS Portal in compliance with the Listing
Regulations.

General Shareholder Information

S. |Director Meeting date

No.

1 Date, Time and Venue of the 56th Annual General Friday, August 19, 2022 at 12:30 P.M. through VC/OAVM

Meeting

2 | Financial Calendar April 01, 2021 to March 31, 2022

3 | Book Closure Dates August 13, 2022 to August 19, 2022 (Both days inclusive)

4 | Dividend Payment Date During the year under review, the Board has declared an interim dividends of
Rs. 0.50 (fifty paisa) per equity share on November 10, 2021.
The Final Dividend for the financial year ended March 31, 2022, if declared,
at the ensuing Annual General Meeting shall be paid in a